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     Health & Safety Policy Statement 
 
It is the policy of DavCal that the safety of our employees is the most vital aspect of our operations. 
 Employee safety must be considered above anything else when planning, carrying out a job, or 
purchasing equipment for jobsite use. 
 
As an employer, we fully intend to comply with Cal/OSHA /Federal OSHA standards and the best 
practices of our industry. We identify and correct recognized hazards on the jobsite. We have 
established this policy along with other policies and procedures that allow our employees to work 
in a safe and healthy workplace. Our goal is to correct any hazardous conditions which present a 
danger to our employees. 
 

Management is committed to provide the leadership, training, and funds necessary to carry out all 
operations in a safe manner.  We are committed to eliminate unsafe practices and conditions on 
the jobsite. 
 
This manual is designed to be used as a guide to jobsite safety.  Since all unsafe conditions or 
scenarios cannot be covered, common sense must guide all employee actions. Our goal is that no 
one gets hurt; period.  
 
We wish to eliminate employee injuries to ensure employee health, to maintain employee’s ability 
to support their family, to eliminate any loss of production, to maintain our excellent safety record, 
and to minimize insurance and worker’s compensation costs. 
 
 
         ________________________ 

 President                Date 
 
________        ________________________ 

CFO                Date 
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ONE:  RESPONSIBILITIES: 
 
Responsibility for the health and safety of Davcal employees’ rests with all levels of management and with 
the employees themselves.  The specific areas of responsibility are as follows:  
 
A. Davcal Officials: Davcal officials shall promulgate an effective and efficient safety and health 

program structured to eliminate or reduce loss or harm to employees, materials and equipment 
through systematic endorsement, enforcement and assignment of program responsibilities. 
 
The Injury & Illness Program Administrators are responsible for the day to day implementation. 
Those individuals are:  
 

 Bryan Attaway, Superintendent. Cell: 714-726-1752  

 Albert Ramirez, Foreman. Cell: 909-201-9016 

 Shane Curtis, Office/Safety Administrator: Cell: 909-485-4641 
 

The location of the Injury & Illness Prevention Program for DAVCAL will be located in the project manager’s 
office, with a copy in the Superintendents (Bryan Attaway) vehicle.  
 
 
B. Safety Officer: The Safety Officer shall assist and support management and field supervision in 

establishing, maintaining and enforcing an effective safety program through the following methods: 
 

a. Recommend and assist in the development and initiation of both general and specific safety 
training programs. 

b. Provide advice and counsel regarding compliance with applicable local, state and federal 
codes, regulations and standards to assure safe and acceptable operating practices. 

c. Research and recommend specialized equipment, techniques or procedures designed to 
prevent or minimize hazard potential. 

d. Recommend and coordinate the purchase of all required safety equipment, apparel and 
supplies. 

e. Conduct project safety inspections and review violations and recommend corrective action 
with Project Superintendents and Managers. 

f. Recommend disciplinary action for any employee who is observed violating, is a repeat 
violator of or who is unwilling to comply with, established or recommended safety/health 
policies and procedures. 

g. Conduct special safety inspections with insurance company Safety Engineers. 
h. Provide assistance and special safety information to Project Safety Committees, and monitor 

and report exceptional actions to management. 
i. Prepare and coordinate required project “Tool Box” Talks. 
j. Review, and assure that there are valid and current, equipment inspection reports. 
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k. Coordinate and provide the project with various safety posters, required employee notices 
and government regulations. 

l. Review Supervisors Accident Report Forms for causes of accidents and recommended 
preventive actions. 

m. Investigate all serious lost-time injuries and equipment damage through on-site inspections 
and interviews and provide a detailed report of cause and recommended preventive 
measures of management. 

n. Investigate alleged OSHA violations and file a report thereon. 
o. Accompany OSHA inspectors, whenever possible. 
p. Review and comment upon proposed management reviews of field supervision performance 

as to safety as it regards to compensation and promotion. 
 

 
C. Supervisory Personnel for the Project 

 

 Bryan Attaway, Superintendent 

 Albert Ramirez, Foreman 

 Shane Curtis, Office/Safety Administrator 
 
The key to achieving results in the field rests with supervision.  The success of a safety program is no 
different. The supervisory position automatically includes the responsibility to assure, at all times, that the 
project and its personnel are in compliance with the Davcal Safety Program as well as federal, state and 
local regulations. 
 

a. The supervision on the project shall be responsible for the overall safety program on the 
project.  The Project Superintendent shall be responsible for insuring that subcontractors and 
suppliers comply with the Davcal safety program.   

b. Getting the safety program organized and in operation at the start of job is important.  Many 
serious accidents can occur during mobilization and early weeks of construction, particularly 
among new hires. 

c. Consider safety factors in all of your operational planning, provide for personal protective 
equipment, barricades, machine guards, warning signs, fire extinguisher, etc., ahead of need.   
Plan to minimize hazards, just as you plan your production efforts.   

d. Spend some time with each person hired explaining company safety policies and the hazards of 
his or her particular work.  See that the new hire orientation program is carried out by a 
qualified person, without exception, throughout the course of the project.  See that group 
leaders follow up with indoctrinations of the specific hazards of individual work assignments, 
before the employee starts such assignment.   

e. Hold, monthly or more frequent, supervisory meetings starting the first week of the project, 
even though there are only a few employees available to attend. 

f. Establish a fixed time each week for “Tool Box” talks.  See that each foreman or group leader 
holds them and continues them thereafter.  It is important to get the habit started at the 
beginning of the project.  Insure that good discussion of topic occurs at each session, and return 
signed minutes to the main office. 
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g. Put up your safety bulletin board.  See that it is in good condition and includes applicable safety 
posters, and programs. 

h. Make sure that a copy of Davcal’s OSHA access policy is posted in the trailer. 
i. Never allow workers to short-cut safety for expediency.  Safe working conditions will always give 

you better costs in the long run. 
j. Look for unsafe acts and conditions constantly.  Correct them immediately. 
k. Establish specific safety rules on matters of importance.  Make sure they are known and 

understood by all concerned.  Enforce them constantly.  Disciplinary Action must be taken 
against anyone who violates these rules, for his or her own protection, and the protection of 
others.  

l. Maintain appropriate safety reference materials, first aid supplies and personal protective 
equipment. 

m. It is the worker’s responsibility to provide his or her own drinking water. It is the Supervisor’s 
responsibility to ensure that all workers have adequate drinking water. If a worker does not 
bring his or her own water and Davcal cannot provide adequate water from an approved local 
source, (to be dispensed from a labeled, insulated container) then the worker cannot work that 
day. 

n. Set up a relationship with a nearby industrial medical center. 
o. Provide for the protection of the general public throughout duration of the project. 
p. Be responsible for orderliness and good housekeeping on the project. 
q. Cooperate with the Insurance Carrier Engineers, Compliance Officers and the Safety Officer. 
r. Participate in all company safety training programs. 
s. Give a copy of Davcal access policy to any government official seeking permission to enter onto 

jobsite. (See OSHA entry policy.) 
t. Immediately notify the Safety Officer when an inspection is to take place.  If he is not available 

at the Office, have word left that he be notified. 
u. If permission is granted to follow through with the inspection, accompany the government 

official (OSHA) throughout the jobsite inspection making a written record of any conditions or 
violations discussed. 

 

 Compliance Officers usually photograph each situation or violation they point out. The 
accompanying Davcal representative should likewise photograph each instance cited, by 
assuming, as near as possible, the angle and position of the Compliance Officer.  These 
photos are to be preserved for Davcal records. 
 

 Photographic equipment, Polaroid camera and adequate film supply, shall be maintained 
at all times.  (In instances where photographic equipment is not available, written record 
shall be made of each situation or violation photographed by the Compliance Officer.) 

 
D. Group Leaders: The Group Leader’s knowledge of and attention to the variety of safe job 

applications is of great importance to the success of the Davcal Safety Program.  Your safety 
performance is an integral aspect of your overall duties and will be periodically reviewed and 
evaluated by your supervisor.  Your responsibilities include: 
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a. Maintaining your work area to be free from any recognized hazards and to be in compliance 
with all OSHA and company regulations. 

b. The safety of your crew.  You may be expected to hold Safety “Tool Box” Meetings for your 
crew, and to make written reports of the items discussed for submittal to the Safety Office. 

c. Training your crew in safe working practices.  The employee should be shown where to 
work, what to do and how to do it safely.  The employee should be instructed with regard to 
his/her responsibility for his/her own safety and the safety of fellow workers. 

d. Leading your crew to do a good job safely in the minimum practical time.  Plan your moves 
ahead of time to get tools and materials when needed.  Clearly instruct each worker and 
follow through to see your instructions are carried out. 

e. Seeing that materials, tools and equipment are used properly and protected from loss or 
damage. 

f. Stopping your crew to correct hazards that present an immediate danger to themselves or 
the equipment. 

g. Preparing accident reports as required, on the proper forms, for personal injury accidents 
and/or equipment damage. 

h. Cooperating with the Safety Supervisor, Insurance Carrier Engineer and Compliance Officers 
during inspections. 

i. Being responsive to employee concerns and request regarding conditions and equipment. 
j. Participating in all company safety training programs. 
k. Seeing that all members of your crew are provided with and use personal protective 

equipment when exposed to job or environmental hazards. 
 
E. Employees: It is the duty of all DAVCAL employees to know the following Safety Rules and to do 

their work in compliance with these rules.  It is also the duty of all employees to make full use of 
safeguards provided for their protection and to IMMEDIATELY REPORT ANY UNSAFE CONDITION to 
their supervisor. EMPLOYEES ARE NOT TO WORK IN ANY UNSAFE WORK ENVIRONMENT OR WITH 
ANY UNSAFE TOOLS OR EQUIPMENT. 
 

 

TWO:  COMPLIANCE: 
 
Our Injury & Illness Prevention Program ensures that employees comply with safe and healthful work 
practices. Compliance with this provision includes recognition of employees who follow safe and healthful 
work practices, training and retraining programs, disciplinary actions, or any other such means that ensures 
employee compliance with safe and healthful work practices. To this end DavCal has identified hazards 
which employees may be exposed, have developed effective training programs as required and hold 
employees accountable to follow safe and healthy workplace rules.  
 
Disciplinary action  
Violation of company policies generally result in disciplinary action which may include any one or more of 
the following: Verbal, written, final, or other forms of discipline.  
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The company reserves the right to determine when conduct violations have occurred and how they will be 
handled.  DavCal is an “at-will” employer. We do not utilize a progressive disciplinary procedure and 
disciplinary action will not follow any particular order.  When disciplinary action is necessary, the company 
will consider each case individually.  All employment actions, including discipline, are applied without 
unlawful discrimination. If an employee violates a safety policy that results or may result in serious injury 
or death to another employee; we reserve the right to implement immediate termination of that 
employee.  
Incentive program 
Safety is a company value and we view working safely as a condition of employment.  The company does 
not have a formal incentive program.  It is the company’s stated position that safe, pleasant, and efficient 
working conditions are of great concern to the company and we are all constantly striving to improve these 
conditions.   
 
We also recognize that safety and good housekeeping are necessary parts of our daily activity and we 
believe that it is everyone’s responsibility to actively work to prevent workplace injuries. 
 
In keeping with our workplace safety philosophy, the company periodically recognizes safe practices, 
provides training and retraining, conducts disciplinary actions, or takes action to ensure we maintain a 
culture of safety. 
 
Training, Retraining, and Accountability 
Everyone is accountable for safety; however, the company has identified specific safety activities that 
managers and supervisors are responsible for.  These activities include conducting safety meetings such as 
tailgate meetings every 10 days when at a jobsite, daily inspections, accident investigations, expected  
attendance at training sessions, and accident rate performance.  Performance in these and additional 
safety activities is maintained and may be included in an annual performance appraisal.  To this end, the 
company may also identify hazards and opportunities (after an injury or incident) where training and 
retraining programs may be required.  
 
All supervisors will be required to correct unsafe conditions or procedures in the work place.  Failure to do 
so will be treated as a violation of the company safety policy and said supervisor will be subject to the 
disciplinary actions outlined in the Employee Compliance section. 
 
 

THREE:  COMMUNICATION 

Our IIPP provides a system to communicate with employees about safety and health matters, including an 
anonymous way for employees to report safety and health concerns. Communication may take the form of 
posters, paycheck stuffers, training, re-training and use of an anonymous system of communication.  

Initial Training  
New employees (and contract employees) attend a new hire orientation which includes a review of our 
workplace safety program. This includes but is not limited to: 
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 Site-specific safety and health policies and procedures 
 Employees safety responsibilities 
 Injury reporting procedures 
 Emergency procedures 
 Hazard identification and correction 

 
Safety Meetings 
Qualified personnel or outside consultants conduct safety meetings at least every week while at the 
jobsite. Safety meetings will be held more frequently if required based on accidents, new regulatory 
requirements, or employee concerns.  Training will be conducted in a language that is readily 
understandable.  
 
Meetings may include information on the following subjects as applicable but is not limited to: 
A. Review Code of Safe Practices, policies or procedures. 
A. On the Job or Off the Job safety information. 
B. Feedback from employees on hazards, and safety suggestions or concerns. 
C. Review of previous accidents, causes, and corrective actions. 
D. Recognition for compliance, and good safety performance or attitude 
E. New policies, equipment or procedures  
F. Safe driving 
G. Heat Illness 
H. Fall Protection 
I. Ladder Safety 
J. Personal Protective Equipment 
K. Electrical Safety 

 
Attendance at safety meetings is considered part of everyone’s job.  All meetings are documented in 
writing with the date, topic, and employee printed name & attendance signature. 
 
Safety Suggestions and Concerns 
Employees have an opportunity to make suggestions and/or express their concerns in various ways, 
including: 1) to their supervisor, 2) to the Safety Program Administrator(s), and 3) via the Safety Suggestion 
Form found in the Foreman’s office.  Employee suggestions may be made anonymously.  In all cases, no 
employee shall be disciplined, demoted or otherwise discriminated against for making a suggestion and 
can do without fear of reprisal.   

Written Communications 
Safety communications are posted at the jobsite which may include the following information:  1) on-the-
job / off-the-job safety, 2) changes in safety procedures, 3) accident causes, 4) employee safety 
suggestions, and 5) other information as appropriate.  In addition, the company may provide 
communication via e-mail, voice mail, or written memo.   
 
FOUR: HAZARD ASSESSMENT: 
 
Our IIPP provides a system to evaluate workplace hazards. Hazards are identified when:  1) the IIPP was 
first introduced; 2) new substances, processes, procedures or equipment are introduced into the 
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workplace that represents a new workplace safety or health hazard; and 3) whenever the company is 
aware of a new or previously unrecognized hazard. 
 
Methods used to identify unsafe conditions and work practices include several different techniques, 
including the review of 1) pertinent safety policies, 2) scheduled inspection results, 3) 
employee/employees observations, 4) accident / incident investigation results, and 5) injury, illness, and 
loss trends 6) Job Hazard Analysis.  
 
 
Safety Inspections 
Bryan Attaway or Albert Ramirez or other competent designated persons will conduct at a minimum; an 
initial jobsite inspection at the start of the Project. Subsequent inspections will follow at daily, weekly or 
monthly intervals as deemed prudent for the safety of Davcal employees. 
 
These inspections will be documented and any hazards identified will be identified with a date for 
correction. Hazards will be prioritized with the most hazardous given priority for correction in a timely 
manner. If a hazard is identified that cannot be corrected right away; employees will be protected by the 
hazard to prevent injury.  
 
Employees authorized and trained to correct the hazard will be provided appropriate protective measures 
such as training, personal protective equipment and / or professional assistance.  
 
The inspection includes an evaluation of work areas, equipment, housekeeping, work practices, and other 
regulatory items.   
 
Personal Protective Equipment (PPE) :   
At the start of each assignment, the competent person shall conduct a hazard assessment to determine 
required PPE for each job. This will include using form 14 – PPE Assessment.  
 
This assessment will identify what PPE is required and provides a written certification that the assessment 
was completed by a competent person. It includes the date, location and the person(s) who completed the 
assessment.   
 
Outside Consultant Inspections and Surveys 
In addition to outside consultants, the company may bring in our insurance broker, carrier, and others to 
conduct onsite surveys. 
 
Loss Trends Analysis and OSHA Logs 
We may review injury, illness, and loss trends to help us identify hazards, and identify training and 
communication opportunities to prevent injuries.  
 
Codes of Safe Work Practices  
Davcal has completed a hazard assessment and created general codes of safe practices that reflect general 
hazards in the workplace. These Codes of Safe Work Practices are reviewed with employees and all 
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employees are held accountable to understand and follow these general safe Practices. 

 

Codes of Safe Practices can be found in Appendix B of the Injury & Illness Prevention Program.   
  
FIVE: ACCIDENT INVESTIGATION: 

 

Employee Reporting 
Employees must report every on-the-job injury or illness or incident, no matter how slight, to their 
immediate supervisor. Employees are to follow the following procedures whenever a job-related incident 
occurs: 
 

 Report the incident no matter how slight, including any “near hit” incidents, and incidents of 

equipment or property damage to your supervisor immediately, no later than the end of your shift 

 Inform your immediate supervisor as to what has occurred 

 Assist in the filling-out of the necessary forms, and actively participate in the accident investigation 

process, if possible  

 Keep your supervisor apprised of your status if the injury results in time away from work 

 Obtain a Doctor's return-to-work statement prior to returning to work 

Supervisor Reporting 
If an on the job injury is sustained, the following procedures should be followed: 
 

 Supervisors must complete the accident investigation form and ensure there is a "root cause" loss 

investigation. If there were any witnesses, they shall be interviewed and included in the 

investigation. 

 Supervisors must provide and assist injured employees in completing the Form 5020 Employers 

Report, "DWC 1 Employee’s Claim for Workers' Compensation Benefits Form within 24 hours. Note: 

if employees do not sign their medical release this will hinder payment to employee.  

 The supervisor must immediately contact either, Bryan Attaway, Albert Ramirez or Shane Curtis as 

soon as they are notified or have knowledge of any illness or injury. 

Investigation Procedures 
Whenever there is an employee involved accident, near-hit incident, or damage to equipment/property 
occurs it is important that the injured employee receive immediate medical attention and care.  
 
The investigation process is not intended to place blame or fault, but rather to determine root cause 
factors that contributed to the accident so that the proper measures can be taken to prevent recurrence of 
similar incidents.  We have established an accident investigation process for this purpose. The individual 
responsible for initiating investigations shall be the immediate supervisor.  
 
Accidents, near hits, and incidents involving damage to equipment/property shall be investigated as soon 
as possible. The investigation for the root cause(s) of accidents must be done to determine the true 
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cause(s) of the accident. The implementation of specific recommendations/suggestions resulting from 
accident investigations is the direct responsibility of the immediate Supervisor/Manager.  
 
Any suspected or verified exposure to a hazardous substance will be treated via the accident investigation 
as a serious danger to the employee and other employees. Employees will be provided an emergency 
shower and the SDS shall be obtained and be provided to the emergency service personnel.  
 
Accident/Incident investigations process will include: 
 

 Visiting the incident scene as soon as possible, while the facts are fresh, and before witnesses 

forget important details. 

 Identifying who was injured and the nature of the injuries. If possible, interview the injured 

employee at the scene of the accident and “walk” him or her through the re-enactment. 

 Identify what the employee was doing at the time of the accident. 

 Include specific root cause(s) of accident. Focus on causes and hazards. Describe what happened, 

how it happened, and why it happened. 

 Document the incident details. Use sketches, diagrams, and photographs. Take measurements 

when appropriate, and for some incidents you may need to preserve the scene by cordoning the 

area until the investigation is complete. 

 If a third party or defective product contributed to the accident, save any evidence as this could 

lead to recovery of claim costs. 

 Obtain names of other individuals involved/witnessed in the incident, and interview these 

witnesses 

 Identify physical and behavioral factors that contributed to the accident 

 Obtain information as to job training injured employee received 

 List job procedures violated 

 Control measures implemented as a result of the accident to prevent incident recurrence (Such 

corrective actions may involve employee training or retraining, changing of processes or 

procedures, correcting unsafe conditions, or a combination of the above. 

Medical Treatment First Aid 
If an employee sustains an on-the-job injury, no matter how slight an injury, they are to notify their 
supervisor immediately. The supervisor will direct the injured employee to the appropriate medical facility.  
 
Davcal has a designated list of medical provider health care facilities (MPN) for medical treatment. The 
local hospital and or occupational clinic closest to the jobsite will be posted in the worksite office. In an 
emergency, the injured worker should go to the nearest hospital emergency room or call the local 911 
emergency number for assistance. The injured employee must notify the treating facility that the 
injury/illness is work related. 
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After medical treatment, employee is responsible to keep supervisor apprised of recovery status if the 
injury results in time away from work, and to obtain a doctor's return-to-work statement prior to returning 
to work. If employee is released to return to work with any restrictions, Supervisors/Managers will assign 
temporary transitional duty assignments (modified duty) that the employee is physically capable of 
performing if such work is available.  
 
Medical Definitions 
Serious Injury – [8 CCR 330(h)] - any injury or illness occurring in a place of employment or in connection 
with any employment which requires inpatient hospitalization for a period in excess of 8 hours for other 
than medical observation or in which an employee suffers a loss of any member of the body or suffers any 
serious degree of permanent disfigurement any injury or illness-related accident that results in: 

 Death; 

 Amputations involving the loss of bone or tissue; 

 Loss of consciousness;  

 Possible permanent functional impairment of a body part (excluding those resulting from a back 

strain) 

First-aid only – any accident/incident which results in minor injury that can be treated in-house or by a 
physician that fits the definition of first under for Cal/OSHA Form 300 reporting purposes.  
First aid is limited to only:  
 

 Using a non-prescription medication at nonprescription strength (for medications available in both 

prescription and non-prescription form, a recommendation by a physician or other licensed health 

care professional to use a non-prescription medication at prescription strength is considered 

medical treatment for recordkeeping purposes)  

 Administering tetanus immunizations (other immunizations, such as Hepatitis B vaccine or rabies 

vaccine, are considered medical treatment); 

 Cleaning, flushing or soaking wounds on the surface of the skin; 

 Using wound coverings such as bandages, Band-Aids™, gauze pads, etc.; or using butterfly bandages 

or Steri-Strips™ (other wound closing devices such as sutures, staples, etc., are considered medical 

treatment); 

 Using hot or cold therapy; 

 Using any non-rigid means of support, such as elastic bandages, wraps, non-rigid back belts, etc. 

(devices with rigid stays or other systems designed to immobilize parts of the body are considered 

medical treatment for recordkeeping purposes); 

 Using temporary immobilization devices while transporting an accident victim (e.g., splints, slings, 

neck collars, back boards, etc.). 

 Drilling of a fingernail or toenail to relieve pressure, or draining fluid from a blister; 

 Using eye patches; 

 Removing foreign bodies from the eye using only irrigation or a cotton swab; 
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 Removing splinters or foreign material from areas other than the eye by irrigation, tweezers, cotton 

swabs or other simple means; 

 Using finger guards; 

 Using massages (physical therapy or chiropractic treatment are considered medical treatment for 

recordkeeping purposes); or 

 Drinking fluids for relief of heat stress 

SIX: CORRECTING UNSAFE CONDITIONS AND WORK PRACTICES: 
 

Whenever appropriate, supervisor/manager/safety coordinator will correct work place hazards and unsafe 

work practices as soon as they are identified including after an accident or incident investigation. Including:  

 

(a) when unsafe or unhealthful conditions, work practices or procedures are observed or discovered; and  

(b) when an imminent hazard exists which cannot be immediately abated without endangering 

employee(s) and/or property, all exposed personnel will be removed from the area except those necessary 

to correct the existing condition. Employees necessary to correct the condition must be provided the 

necessary safeguards. 

 

a. When an accident or near-miss incident occurs 

b. Hazards are prioritized based on their severity. 

 

The supervisor/manager/program administrators will establish the correction, based on the following: 

 

 Imminent Hazard: An Imminent Hazard is one that is immediately dangerous to all employees.  

Employees should stop activity and notify their supervisor/manager/safety coordinator who will take 

immediate corrective action. If the imminent hazard cannot be corrected immediately, the area shall be 

declared “off limits’ and/or secured until the hazard is corrected.   

 

 Serious Hazard: A Serious Hazard is one that has substantial potential to cause serious bodily injury such 

as loss of consciousness, amputation, fractures, or any other illness or injury resulting in a hospital stay 

of more than 24 hours. 

 General Hazard: A General Hazard is one, which may affect the safety and health of employees and 

should be brought to the attention of the department supervisor and be corrected as appropriate. 

 Regulatory Item: A Regulatory Item pertains to deficiencies in permits, postings, record keeping, 

reporting requirements, or procedures deficiencies not directly affecting the safety and health of the 

employees.  These deficiencies will be corrected as appropriate. 

 

Hazards will be documented which will be reviewed routinely by Supervisors and provided to the program 

administrators.  Any Imminent Hazard or Serious Hazard will be brought to the immediate attention of the 
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foreman / supervisors and co-workers for immediate review and correction.  Supervisors will be 

responsible for ensuring that all hazards are corrected in a timely manner. Corrective actions shall be 

documented using and made available for review. Employees will be protected from any identified serious 

hazards until corrected. Those employees responsible for correcting the hazard will be provided with any 

required safeguards.  

 

SEVEN: TRAINING: 

 

Training and education make up one of the most important elements of any safety program. Training 

permits employees to learn their job properly, brings new ideas into the workplace and reinforces existing 

ideas and practices.  

 

Employees and supervisors shall be trained regarding the hazards to which they may be exposed and how 

to prevent injury to themselves and their employees. The supervisor/foreman / safety program 

administrators are responsible for evaluating job hazards and assuring that training and safety information 

is provided for equipment, tasks and processes. The supervisor/foreman / safety program administrators, 

in addition to coordinating general safety will provide assistance in obtaining safety training needs.  

Training shall be documented.. 

 

Supervisors and managers are responsible to ensure that their employees receive applicable safety-related 

training for specific job tasks prior to assigning employees to perform that tasks and whenever a new 

process or equipment/material is introduced and whenever Davcal  is  made aware of a new or previously 

unrecognized hazard. 

 

For those areas that require periodic refresher training, the supervisor shall ensure that refresher training 

is provided in a timely manner.  New employees shall be provided with a New Hire Safety Orientation. A 

copy of the signed checklist shall be provided to Human Resources for inclusion into the employee’s 

personnel file.  

 

Training is provided for supervisors to familiarize them with the safety and health hazards to which 

employees under their immediate direction and control may be exposed.  

 

Supervisors / foreman shall provide employees with safety information relevant to the hazards associated 

with specific job duties.  The orientation includes, but is not limited to, the following: 

 

 Codes of Safe Work Practices 

 Site-specific safety and health policies and procedures 

 fall protection 

 electrical,  

 excavation,  
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 welding,  

 PPE 

 Heat Illness 

 Employees safety responsibilities 

 Injury reporting procedures 

 Emergency procedures 

 Hazard identification and correction 

 Safe Driving/ cell phone policy 

 Job specific safety rules 

 Hazard communication information (Safety Data Sheets /SDS) 

 Other job-specific hazard awareness information. 

 Review of Safety Communications to include the location of written safety programs. 

 How to report injuries, incidents and safety concerns. 

 Where to get additional safety information. 

 

All new employees and any current employee undergoing a significant change in work assignment will be 

provided a safety orientation prior to performing work assignments.  Review of any special training, 

certificates, or licenses that will be necessary before performance of certain assigned tasks. i.e. fall 

protection, ladder safety, etc.   

 
EIGHT: RECORDKEEPING: 
 

Essential records, including those mandated for Workers' Compensation, insurance audits and government 

inspections must be maintained for as long as legally required. Records that must be maintained include, 

but are not limited to, the OSHA 300 Log of Occupational Injuries and Illnesses; OSHA 300A Summary of 

Occupational Injuries and Illnesses, training records, scheduled and periodic inspections, incident and 

accident investigations, reports of unsafe conditions, employee exposures to toxic substances and Safety 

Data Sheets/SDS. Other records that should be maintained include, but are not limited to, equipment and 

building maintenance records and safety-related contractor work records. Inspection records shall be kept 

for no less than three years.  

 
Employee safety training records shall be kept for a minimum 3 years or the length of employment plus 5 
years. Industrial Hygiene reports such as noise level testing or air contaminant testing will be required to 
be maintained for 30 years. 
 
Inspection records shall be maintained for 3 years including documentation of corrective action taken to 
mitigate hazards is called for in the program. 
 

Contactor safety 
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Contractors providing services for DavCal shall provide their employees with safe and healthful working 

conditions required by Federal and State Safety, Health and Environmental Regulations. Each contractor 

and/or vendor is responsible for complying with their own Injury and Illness Prevention Policy and all 

provisions of Federal and State OSHA, EPA and other regional safety, health and environmental regulations 

and standards.  
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APPENDIX – A  

FORMS 

 

Form 1 – Coaching and Counseling Notice 

Form 2 – Employee Safety Suggestion Form 

Form 3 – Safety Committee Meeting Minutes 

Form 4 - Job Hazard Analysis 

Form 5 – Accident Investigation Report 

Form 6 – Accident / Incident Witness Statement 

Form 7 – Drivers Report of Fleet Incident Damage 

Form 8 – Report of Unsafe Condition or hazard 

Form 9 – Employee Training Record 

Form 10 – Hazard Abatement  

Form 11 – New Employee Safety Orientation 

Form 12 – Monthly Health and Safety Inspection Checklist  

Form 13- Vehicle Repair Shop Inspection Checklist 

Form 14 – PPE Assessment Form 
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FORM 1 – COACHING AND COUNSELING NOTICE  
 

Employee Name (Print): 

 

Date:   

Type of Documentation / Counseling: 

 Documented Verbal,  

 Written Warning 

 Other 

 Dismissal / Immediate termination 

1- Statement of the problem: (i.e. violation of rules, standards, practices or unsatisfactory 

performance; include date and time of event) 

 

 

 

 

2- Prior discussion or warnings on this subject ( verbal, written; include date and time of prior 

discussion)  

 

 

 

 

3- Summary of corrective action to be taken (include dates for improvement and plans for follow-

up)  

 

 

 

 

4- Consequences of failure to improve performance or corrective behavior. 

 

 

Employee comments: 

 

Employee Signature: ____________________________  Date:_______  

 

Supervisor Signature: ____________________________ Date:_______  
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FORM 2 – EMPLOYEE SAFETY SUGGESTION FORM 
 

EMPLOYEE SAFETY SUGGESTION FORM 
Without fear of reprisal, I would like to report what I believe is a safety/health hazard. DavCal 
encourages employees to communicate health and safety suggestions, comments and complaints, 
and to report unsafe work practices and unsafe conditions to management. Employees have the 
option of remaining anonymous or signing the report. 
 
Employee safety suggestions can be placed within employee safety suggestion box in the lunch 
room, given to their immediate supervisor, or forwarded to Shane Curtis 

Please describe unsafe condition and/or act (use back of sheet if necessary): 

Location: 

Please list the suggestions that you have to address problem: 

 

 

 

 

Has this matter been reported to management Yes No 
previously? 

 
Employee Name (optional): _ Date:    

Department (optional): _ 

 
 

Management review, comments, and follow up actions 

Management Action: 

 

 

 

 

 

Signed: Date: 

Signed: Date: 
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FORM 3 – SAFETY COMMITTEE MEETING MINUTES 
 

 
Date: Time: 

 

Meeting Location: 

 

 

Members present (printed names and signatures): 

 

 

 

 

 
 

Members absent (reason and replacements): 

 

 

 

 

 

 
Minutes of the previous meeting dated were read  

Comments: 

Old Business 

 Items completed since last meeting (Items from safety inspections and committee task assignments): 

 
 Unfinished business/open recommendations (Uncorrected items from safety inspections and 

unfinished task assignments): 

 

 

New Business 

 Results of recent inspections: 

 

 Accident review:  See attached accident log. 

 

 New assignments tasking (from inspection results and accident review):  

 

 Open forum remarks/comments any issues (i.e. safety program, OSHA, training): 
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Picture of Equipment: 
Equipme

nt: 

 

 

 

Task  

Job 

Title(s): 
 

Analyzed 

by: 
 

Date:  

Required PPE: 

1. Safety glasses 
2. Slip-resistant work boots/Safety shoes 
3. Leather Gloves 
 
No Smoking 

Required/Recommended Trainings: 

 

TASK HAZARDS CONTROLS 

1.    

2.    

3.    

Davcal 
Injury & Illness Prevention Program 

Job Hazard Analysis Form 

FORM 4 - JHA  
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FORM 5 – ACCIDENT INVESTIGATION REPORT 
 

Report must be completed in full within 24 hours of accident or injury. Please print or type. 

Supervisors Name: Dept. Date of Report: 
Incident Location: 
Employee Name: Title: 
Incident Date: Incident Time: 
Date Reported: Time Reported: DOB: Years Employed: 
Witness Names: 

 

Check all that apply 

Injury Type Fleet/Property  Damage Status of Employee 

 No Injury – Incident 

 On-site First Aid Only 

 Medical Treatment 

Only 

 Lost Time Injury 

 Hospitalization 

 Fatality 

 Property Damage 

 Vehicle Accident – Complete and 

Attach Drivers Report of Fleet 

Incident/Damage  

 Reported To Police 

 Reported To    

 
Other:___________________

___ 

 Returned To Regular Job 

 Returned To Transitional/ Modified Duty 

Please complete all sections thoroughly. Use the reverse side if necessary. 

1. Where did the incident occur? Please be specific 

 

 

 

2. What happened? Please describe what and how the incident occurred. 

 

 

 

 

 

 

3. Describe the incident injury(ies) and specific part(s) of the body affected. 
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4. What was the cause of the incident? Focus on contributing factors: people, material, equipment, policies, etc. 

 

 

 

5. What action has been taken (T) or planned (P) to prevent the incident from happening again? (Please check the 
boxes that apply and show in the table below who is responsible for completing the action, and the target 
completion dates.) 

T P 
Taken or 

Planned Action T P 
Taken or Planned 

Action T P Taken or Planned Action 

  Training/Retraining   Improve Inspection Procedure   Improve Environmental Conditions 

  Develop New Training 

Protocol 
  Improve Design/Construction   Require Proper PPE 

  Improve Existing Training   Improve Storage   Repair/Replace Equipment 

  Develop/Update Job Safety 

Analysis 
  Improve Housekeeping   Improve 

Enforcement/Discipline/Counseling 

  Develop/Improve Written 

Procedure 
  Improve Guarding/Safety Device   Others (explain below) 

  Update Existing Procedure       

Corrective Action Taken or Planned 
Responsible 

Person (Name) 

Tar

get 

Com

pleti

on 

Date 

Date 

Completed 

    

    

    

    

    

_______________________________________________________ 

Preparers Signature 
________________________

_ 

Date 

Review & Follow-Up by Safety Committee/Safety Coordinator Date 
 

 

 

 

Date Reported to Department Manager_______________     Date Reported to Safety Coordinator_______________ 

Date Reported to HR/Safety Manager________________ 
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FORM 6 - ACCIDENT/INCIDENT-WITNESS STATEMENT 
 

WITNESS NAME:                                                            PHONE #: 

WITNESS ADDRESS: 

DRIVER/EMPLOYEE INVOLVED: 

ACCIDENT DATE:  ACCIDENT TIME: REPORT DATE: REPORT TIME 

ACCIDENT LOCATION: 

ACCIDENT DATE: ACCIDENT TIME: REPORT DATE: REPORT TIME: 

WITNESS STATEMENT 
INSTRUCTIONS: Complete in your own words, the immediate events leading up to and including the accident. Your efforts to 
provide complete descriptive details are essential to determine the facts about this accident. PRINT CLEARLY! 

I (was/ was not) in the vicinity of the accident when it occurred. (Circle one) 

 

Provide a factual statement of your observations, preceding, during and following the occurrence. (Use back of this 
form if additional room is needed) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Were there other witnesses at the scene – if so please list: 

1. 2. 

3. 4. 

I have read the above statement and certify that it is true to the best of my knowledge. 

Witness Signature: 

 
 

Date: 
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FORM 7- DRIVER’S REPORT OF FLEET INCIDENT/DAMAGE 
(Immediately report this incident to your Supervisor) 

 

 

Date of Incident:  _________ Time of Incident:  ______AM/PM   Police Report Taken?  Yes   No  Case # 

_____________ 
 
Location: _____________________________________________________________________________________ 

 

Road Conditions:  Dry        Wet        Dirt        Other       Weather:        Clear        Cloudy        Fog        Rain 

 

Direction of Travel of District Vehicle:  _____________________   Speed:  ___________ mph 

 

Direction of Travel of Other Vehicle:  ______________________   Speed  ____________ mph 

 

COMPANY VEHICLE (VEHICLE #1) 

 

Year ____ Make _____ Model __________ Unit #: _____ Plate #: _________ VIN #: __________________________________ 

 

Driver: _______________________________________ DOB: _____________ CDL #: ________________________________ 

 

Damage to Vehicle: ______________________________________________________________________________________ 

 

Destination prior to accident:  ______________________________________________________________________________ 

 

Passengers: ______________________, ______________________. ______________________, ______________________ 

 

Days Worked This Week _____ HRS Worked This Week _____   Job Title _________________________________________ 

 

OTHER VEHICLE, PROPERTY OR PARTY (#2) 

 

Year _____ Make ______ Model ____________ Plate #: ___________ VIN #: _______________________________________ 

 

Driver: _______________________________________ DOB: _____________ CDL #: ________________________________ 

 

Passengers:  ______________________, ______________________. ______________________, _____________ 

 

Driver Address: __________________________________________________ Driver Phone: ___________________________ 

 

Owner of Vehicle (if other than driver) ____________________________________  Phone: ____________________ 

 

Address: ______________________________________________________________________________________ 

 

Describe Damage: ______________________________________________________________________________ 

 

Insurance Company: _________________________________________________ Policy #:  ___________________ 

 

Owner Name: _______________________________ Owner Address: _____________________________________ 

 

OTHER VEHICLE, PROPERTY OR PARTY (#3) 

 

Year _____ Make ______ Model ____________ Plate #: ___________ VIN #: ______________________________ 

 

Driver: _______________________________________ DOB: _____________ CDL #: ______________________ 

 
Passengers:  ____________________, _____________________. _____________________, _________________ 

 

Driver Address: __________________________________________________ Driver Phone:  _________________ 
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Owner of Vehicle (if other than driver) ____________________________________  Phone: ___________________ 

 

Address: _____________________________________________________________________________________ 

 

Describe Damage: _____________________________________________________________________________ 

 

Insurance Company: _________________________________________________ Policy #: ___________________ 
 

 

OTHER PROPERTY DAMAGE: 

 

_____________________________________________________________________________________________ 

 

_____________________________________________________________________________________________ 

 

INJURED PERSONS: 

 

Name and Address: 

 

 

 

  

Injury 

 

 

Fatality 

 

 
 

Driver 

 

Passenger 

 
 In Your 

Vehicle 

 In 

Other 

Vehicle 

 
 

Bicyclist 

 

Pedestria

n 

 

Name and Address: 

 

 

 

  

Injury 

 

 

Fatality 

 

 
 

Driver 

 

Passenger 

 
 In Your 

Vehicle 

 In 

Other 

Vehicle 

 
 

Bicyclist 

 

Pedestria

n 

 

Name and Address: 

 

 

 

  

Injury 

 

 

Fatality 

 

 
 

Driver 

 

Passenger 

 
 In Your 

Vehicle 

 In 

Other 

Vehicle 

 
 

Bicyclist 

 

Pedestria

n 

 

NARRATIVE REPORT:  Briefly describe the accident:  Use additional paper if needed: 
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FORM 8 - REPORT OF UNSAFE CONDITION OR HAZARD 
 
Location: 

I. Unsafe Condition or Hazard 

Name (optional): Job: 

Title: 

Location of Hazard: 

Date and time the condition or hazard was observed: 

Description of unsafe condition or hazard: 

 

 

What changes would you recommend to correct the condition or hazard? 

 

 

Employee Signature (optional): 

Date: 

II. Supervisor/Management Investigation 

Name of person performing the investigation: 

Results of investigation (What was found? Was condition unsafe or a hazard?)  
(Attach additional sheets if necessary.): 

 

 

 

Proposed action to be taken to correct hazard or unsafe condition  
(Complete and attach documentation that correction was made): 

 

 

Signature of Investigator(s): 

Date: 
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FORM 9 – EMPLOYEE TRAINIG RECORD 
 
This training meeting conducted by:  
 
Date: 
Number of Employees Present: 
Location: 
Safety Topic:  
Delivery of Material:  Lecture / Video / Discussion / hands-on demonstration 

Name (Print) Signature Supervisor Name 
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 FORM 10 - HAZARD ABATEMENT 
 
REQUESTED BY_____________________ Title: ____________________________________ 
 
DATE: _______ TIME: _______ 
 
TO: ____________________________________________  TITLE: ________________ 
 
UPON RECEIPT OF THIS REQUEST YOU ARE ASKED TO COMPLETE THIS FORM INDICATING THE 
CORRECTIVE ACTION TAKEN, IF NECESSARY, ON THE PROBLEM STATED BELOW 
 
PROBLEM:___________________________________________________________________________
____________________________________________________________________________________
____________________________________________________________________________________
____________________________________________________________________________ 
 
NOTICE OF CORRECTIVE ACTION MUST BE FURNISHED WITHIN 10 DAYS TO THE HUMAN RESOURCES 
MANAGER FOR THE ANALYSIS OF THE PROBLEM 
 
CAUSES:_____________________________________________________________________________
____________________________________________________________________________________
______________________________________________________________________________ 
 
ANALYSIS:___________________________________________________________________________
____________________________________________________________________________________
____________________________________________________________________________________
____________________________________________________________________________ 

 

CORRECTIVE ACTION  

____________________________________________________________________________________

____________________________________________________________________________________

______________________________________________________________________________ 

 

SIGNED:________________________________________ COMPLETION DATE:__________ 
 
 
Send To:  Human Resources 
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FORM 11 - NEW EMPLOYEE SAFETY ORIENTATION 
 

Location: Instructor/Supervisor: 

This completed form should be retained in the individual's personnel file as evidence of initial 

training required under the Injury and Illness Prevention Program. 

Employee Name (Please Print): 

o New Hire o Transfer o Other: 

Date of Hire or New Assignment: 

 

I,  , (Administrator, Instructor, or Supervisor) hereby certify that this 
employee has been trained on the following (Check appropriate boxes.): 

I.   Initial Training on Department’s IIPP, Including: Date: 

My right to ask any question, or report any safety hazards, either directly or anonymously without any 
fear of reprisal 

The location of safety bulletins and required safety postings 

Disciplinary procedures that may be used to ensure compliance with safe work practices 

Reporting safety concerns 

Reporting occupational injuries and illnesses 

Treatment and care of work-related injuries 

II.  Hazard Communication Training Date: 

The potential occupational hazards in the work area associated with my job assignment 

The safe work practices and personal protective equipment required for my job title 

The location and availability of Safety Data Sheets (SDS) 

The hazards of any chemicals to which I may be exposed, and my right to the information contained on 
SDSs for those chemicals 

III.  Emergency Plan Date 

Emergency escape routes and procedures 

How to report a fire and other emergencies 

Names of persons to be contacted for further information 

IV.  Other: 

 Date: 

  

Three items I will commit to in maintaining a safe work environment and stay safe on the job: 

1. 

2. 

3. 

Employee Signature: Date: 
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FORM – 12 – Jobsite Health & Safety Inspection Checklist 

Conducted at:     Date:     

Conducted by:     

 

For items checked "NO" please note in the comment/recommendation section 

1.0     HOUSEKEEPING / SLIP,TRIP, FALL  Yes No 

a- All exits clear, open and fully accessible   

b- Storage neat and orderly   

c- Aisles/walkways are marked and clear of materials   

d- Guardrails, steps are secured. Ladders are in good repair, no missing, lose parts   

e- Adequate lighting in all areas, including exterior night lighting   

f- Floors are free from grease and oil accumulation   

2.0     FIRE PROTECTION 

a- Fire extinguishers charged, tagged with annual service and properly mounted   

b- Combustible materials stored properly. Flammable material in approved areas/storage   

c- Exit signs lit and Evacuation routes are posted    

d- Oily rags are disposed of in designated containers    

e-    

3.0     ELECTRICAL SAFETY 

a- Power panels, controls, receptacles & wiring covered. No missing or broken parts   

b- Electric power cords are not frayed or broken All plugs noted have 3 prongs   

c- No extension cords through walls, doors, ceiling, windows, under mats or rugs   

d- Electric panels are marked to indicate Service & Voltage - 3 foot clearance each side   

4.0     MACHINERY/GUARDING SAFETY 

a- Are any moving parts exposed(chains, belts, pulleys)   

b- Have any guards been removed or damaged    

c- All machinery access panels in place and closed   

d- Electrical wiring, junctions, outlets and switches undamaged &  protected   

e- No control or safety switches tied down, deactivated or bypassed    

f- All equipment/tools properly maintained and in safe condition   

g- Lockout/Tagout program properly used – employees do not walk on conveyor systems    

h- Emergency stops have been inspected/tested and are properly working for lines 1, 2, 3, 4, etc.   

5.0     PERSONAL PROTECTION 

a- Personal Protective Equipment – gloves, safety glasses, steel toe boots worn   

b- Good body mechanics (lifting, pushing pulling, range of motion, no twisting)   

c- Emergency eye wash stations capped, functional, accessible   

6.0     CHEMICAL SAFETY 

a- All containers are properly labeled with specific hazards and are closed/sealed   

b- Storage of flammable liquids does not exceed 120 gallons    
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FORM 14 – PPE Assessment Date / Location I certify that the above inspection was performed to the best of my knowledge and 

ability, based on the hazards present on this date.        

A worksite or task  Specify location or task:        

An employee(s) job 
description  

Name of employee(s):        

Working title of position(s):        

Position Number(s):        

EYE/FACE HAZARDS (Appendix A). 

Check the  box for each hazard: Description of hazard(s): Controls in place: Identify required PPE. 

Chemical/Biological Yes        Fume hood/bio cabinet Safety glasses 

Extreme Heat/Cold Yes        Enclosure/guarding Goggles- chem or cutting 

Dust or Flying Debris Yes        Shielding  Face shield (type)       

Impact or Explosion Yes        Safe work practices Welding helmet 

UV Light (ex. welding) Yes        Dust collection system Laser eyewear 

Radiation (ex. lasers) Yes        Distance Arc-flash hood 

HEAD HAZARDS (Appendix B). 

Check the  box for each hazard: Description of hazard(s): Controls in place: Identify required PPE. 

Impact/low clearance Yes        Canopy Hard hat – class       

Electrical Shock Yes        De-energization Bicycle helmets 

Entanglement Yes        Hair secured Other:       

FOOT/LEG HAZARDS (Appendix C) 

Check the  box for each hazard: Description of hazard(s): Controls in place: Identify required PPE. 

Chemical/Biological Yes        Substitution Work boots 

Extreme Heat/Cold Yes        Mechanical device used Steel-toed shoes/boots 

Impact/Compression Yes        Housekeeping Slip-resistant shoes 

Puncture Yes        Isolation/grounding Puncture-resistant shoes 

Explosive/Flammable Yes        Safe work practices Non-conductive 

Slippery/Wet Surfaces Yes        Appropriate clothing Metatarsal protection 

Electrical Yes        Other:       Shin guards 

HAND/ARM HAZARDS (Appendix D) 

Check the  box for each hazard: Description of hazard(s): Controls in place: Identify required PPE. 

Chemical/Biological Yes        Substitution (product) Chemical-resistant gloves 

Extreme Heat/Cold Yes        De-energization Thermal-protective gloves 

Cuts or Abrasion  Yes        Elimination/isolation Cut-resistant gloves 

Puncture or Pinch Yes        Mechanical devices Leather gloves 

Electrical Shock Yes        Guarding/distance Voltage-rated–Class:      

Radiation Yes        Reduce time exposed Latex/nylon/nitrile gloves 

Vibration/Grip Yes        Other:       Anti-vibration gloves 

Bloodborne Pathogens  Yes        Other:       Other:       
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 APPENDIX – B 

CODES OF SAFE WORK 

PRACTICES 
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Code of Safe Practices – General 
 

 Safety hats will be worn by everyone.  
 Employees shall wear clothing suitable for the weather and the work. 
 Employees shall wear shirts.  (A shirt is defined as a garment of single unit     

 construction, with   sleeves, capable of fully covering the upper body from the     
  area to the waist.) 

 Employees shall wear sturdy, suitable work shoes in good repair.  Sneakers and lightweight shoes are 
 not acceptable. 

 Approved safety eye protection will be worn at all times.  Certain operations require the use of added 
 protection.  An example, using a face shield over safety glass when grinding or cutting angle iron. 

 Safety body belts will be worn and tied off where there is exposure to falls.  Otherwise, other safety 
 measures will  be taken. 

 Jewelry (rings, bracelets, neck chains, earrings, etc.) should not be worn. 
 Use gloves or other suitable hand protection when handling rough materials, chemicals, hot or cold 

 objects.  Replace if worn. 
 Wear proper protective mask or respirator when exposed to dust, spray painting, burning or other 

 toxic hazards,  etc. 
 Wear proper hearing protection, ear plugs or ear muffs, when exposed to noise hazards. 
 Employees shall not remove machinery safety guards, except for the purpose of adjusting, 

 maintenance or repairing. 
 Employees shall not operate a machine unless a guard or method of guarding is in place and in 

 working order. 
 Employees shall report any guard not accomplishing its intended function. 
 Employees shall stop machines before maintenance, fueling, or repairing. 
 Immediately report any malfunctioning equipment. 
 Keep table saw or cutting areas free of tripping hazards. 
 Safety life jackets will be worn where there is exposure to water hazards and/or as directed by your 

 supervisor. 
 Remove or clinch nails in used or in old lumber. 
 Keep stairs, walkways and ramps free of loose materials.  Do not block aisles, traffic lanes or fire exits. 
 Employees observed working in a manner which might cause injury to either themselves or others shall 

 be warned of the danger and must correct their actions, immediately. 
 When the nature of work requires the use of signals, they must be thoroughly understood before a job 

 is begun.  Visual signals are preferred to those given orally.  Signals shall be given by only one  person 
 at any one time.  This person shall be designated by supervision.  Such person must be in a 
 position to have an  unobstructed view of the  area affected by his signals. 

 Employees shall not work underneath or over others without first notifying them, assuring that proper 
 safe guards or precautions have been arranged. 

 Work areas shall be left in as safe condition as possible.  Before leaving job, employees shall correct or 
 arrange to give warning of conditions which might result in injury to a fellow worker unfamiliar with 
 existing conditions. 

 Dangerous conditions and/or practices observed at any time shall be reported immediately to your 
 supervisor. 
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 Employees shall report all injuries, regardless of how slight, to proper authority or supervision, 
 immediately. 

 Know the location of First Aid equipment, fire fighting equipment, and other emergency safety devices. 
 All employees must attend safety “Tool Box” meetings as scheduled.  Ask your supervisor where and 

 when they are  held. 
 Know correct use of hand and power tools before using.  Use the right tool for the job. 
 Observe and obey all posted signs of danger, caution and information. 
 Do not place electric cords, hoses, welding leads, etc. across roadways, stairs, ramps, aisles or in a 

 position to be  damaged by vehicle or personnel traffic or to create a tripping hazard. 
 Use ladders of proper length and construction as a means of reaching different heights or levels.  Do not 

 jump or climb objects to achieve quick level change.  Ladders must place or erected securely. 
 Maintain good housekeeping and orderliness by using containers for all trash, garbage and used 

 drinking cups.  Also, safely stack, arrange or pile used or unused lumber and materials. 
 In order to perform certain employment functions, where applicable, employees will be required to be 

 tested, licensed, certified and/or have physical exams. 
 Employees shall park only within parking areas designated as such by the Superintendent. Davcal will 

 not be  responsible for any damage it causes to vehicles parked outside of these areas. 
 

 

Construction Site - Codes of Safe Work Practices – General 

 All persons shall follow these safe practice rules, render every possible aid to safe operations, and report 

all unsafe conditions or practices to the foreman or superintendent. 

 Required personal protective equipment must be worn. This includes: 

 Safety vest 

 Hard hat 

 Eye protection 

 Steel toed, slip resistant work boots 

 Nonconductive shoes  

 Other personal protective equipment may be required   

 Foremen shall insist on employees observing and obeying every rule, regulation, and order as is necessary 

to the safe conduct of the work, and shall take such action as is necessary to obtain observance. 

 All employees shall be given frequent accident prevention instructions. Instructions shall be given initially 

before going on a job site and at least every 10 working days when on jobsites for 10 continuous days. 

 Horseplay, scuffling, and other acts that tend to have an adverse influence on the safety or well-being of 

the employees shall be prohibited. 

 Work shall be well planned and supervised to prevent injuries in the handling of materials and in working 

together with equipment. 
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 No one shall knowingly be permitted or required to work while the employee's ability or alertness is so 

impaired by fatigue, illness, or other causes that it might unnecessarily expose the employee or others to 

injury. 

 Workers shall not handle or tamper with any electrical equipment, machinery, or air or water lines in a 

manner not within the scope of their duties, unless they have received instructions from their supervisor. 

 All injuries shall be reported promptly to the foreman or superintendent so that arrangements can be 

made for medical or first aid treatment. 

 Jobsites and labs will require the use of sturdy shoes with rubber soles to reduce slip/falls. 

 Materials, tools, or other objects shall not be thrown from buildings or structures until proper precautions 

are taken to protect others from the falling objects. 

 Enter Excavations only that are completed and shored by others to collect samples, complete compaction 

tests, or inspect/observe installed construction materials (i.e. rebar placement, pipe welds, etc.).   

 Employees shall not enter manholes, underground vaults, chambers, tanks, silos, or other similar places 

unless it has been determined that is safe to enter by a competent person. If the employee is unsure, they 

are authorized to refuse to enter and notify their supervisor immediately. 

 Do not enter  a manhole, underground vaults, chambers, tanks or silo unless you are trained in entry, 

rescue procedures and have been provided the competent person’s document that there are no 

uncontrolled “permit – required” hazards. If the employee is unsure, they are authorized to refuse to 

enter and notify their supervisor immediately. 

 A ladder or other means of egress shall be located no more than 25 feet from all employees in the 

excavation. 

 When working remote areas, carry ample supplies and arrange for contact with someone at a certain time 

period. 

 When an emergency occurs, apply first aid as you have been instructed at safety meetings or special 

classes, and dial the operator for the nearest doctor or hospital. 

 Ascertain location of nearest phone and keep a list of emergency numbers for each job site. 

 Secure all loose equipment in the vehicle which might fly around when making sudden stops. 

 All persons shall follow these safe practices rules, render every possible aid to safe operations, and report 

all unsafe conditions or practices to the proper authority and immediate supervisor or project manager; 

 Project managers shall insist on employees observing and obeying every rule, regulation, and order as is 

necessary to the safe conduct of the work, and shall take such action as is necessary to obtain observance; 
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 Employees should be familiar with accident prevention instructions given by supervisors and/or project 

managers at least once a month; 

 Anyone known to be under the influence of intoxicating liquor shall not be allowed on the job while in 

that condition; 

 Work shall be well planned and supervised to forestall injuries in the handling of heavy materials and in 

working together with equipment; 

 No one shall knowingly be permitted or required to work while his ability or alertness is so impaired by 

fatigue, illness, or other causes that it might unnecessarily expose him or others to injury; 

 All injuries shall be reported promptly to a supervisor, so that arrangements can be made for medical or 

first aid treatment; 

 Wash thoroughly after handling injurious or poisonous substances, and follow all special instructions from 

authorized sources regarding this matter.  Hands should be thoroughly cleaned just prior to eating, if they 

have been in contact with paint or similar substances 

 

Stop Work Authority Program 

This program establishes the Stop Work Authority (SWA) of all team members and contractors to suspend 
individual tasks or group operations when the control of Heath, Safety or Environmental (HSE) risk is not 
clearly recognized or understood and/or equipment service is compromised.  
 
It is the policy of DAV CAL that:  
 
a. All team members have the authority and responsibility to stop any task or operation where 
 concerns or questions regarding the control of HSE exist. 
b. No work will resume until all stop work issues and concerns have been effectively addressed. 
c. Any form of retribution or intimidation directed at any team member or company for exercising 
 their authority as outlined in this program will not be tolerated. 
 
As with any policy, accountability for non-compliance will follow established company procedures or contract 
requirements. 
 
This “stop work” program applies to all DAV CAL  projects and operations.  
 
Field Supervisors have a responsibility to accept and support all “stop work” intervention from team members 
and contractors. Management shall resolve issues resulting from a team member’s “stop work” concerns and 
ensure no actions are taken as retribution against team member(s) who raise safety concerns to stop an 
activity they believe is unsafe. This action of “stop work” will also include any evidence of potential 
equipment service interruption due to unsafe or undocumented processes (methods of procedure) when 
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performing equipment installations or maintenance.  
 
Team members have a responsibility and are authorized to “stop work” on any activity or situation they 
believe danger or a risk is present to them or a coworker without fear of retribution from management. The 
“stop work” may include discussion with other team members or management or -Safety Coordinator to 
resolve work related issues, address potential unsafe conditions, and/or clarify work instructions, etc.  
 
The Safety Coordinator is responsible for monitoring compliance with the requirements of this program, the 
maintenance of associated documents, processes, training materials, identification of trends, and sharing of 
lessons learned. 
 
STOP WORK AUTHORITY PROCEDURE: 

 
1. Team members who identify a potentially unsafe condition or act which could result in an undesirable 
event, a “stop work” intervention shall be immediately initiated for the individual(s) and/or equipment 
potentially at risk.  All potential unsafe condition or acts shall be documented on a Job Safety Analysis.  The 
card shall be completed daily at the beginning of every job to identify all potential unsafe condition or issues.  
     
 
2. The team member who identified the “stop work” incident will notify all affected team members and their 
field supervisor of the stop work issue.  
 
3. All team members shall discuss and gain agreement on the “stop work” issue. 
 
4. Resolve any issues that have resulted in the “stop work”.  The issue resolution or corrective action must be 
discussed with all team members, including manager, and be in place before return to work.  
 
5. If team members cannot provide a resolution to the “stop work”, then work shall be suspended until a 
resolution can be achieved. The operation manager shall make the final determination on the corrective 
action and provide the go-ahead to continue.  
 
6. All corrective actions on job “stop work” incidence when finalized shall be documented. The team 
member(s) shall use DAV CALS’ Incident Reporting form for this process.  
 
REPORTING 
 
All “stop work” concerns shall be documented as a “near miss” report. Team members shall use DAV CALS 
Incident Reporting policy form for reporting purposes. The report shall be reviewed by the Field Supervisor in 
order to: 
 
a. Identify the “stop work” incident 
b. Notify and report to affected team members and Operations Manager  
c. Provide corrective action to job stoppage 
d. Resume work after issues has been resolved and cleared to proceed 
e. Facilitate lessons learned with team members. 
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The Safety Coordinator will publish incident details regarding the “stop work” action to all DAV CAL  Field 
Supervisors and team members outlining the issue, corrective action, and lessons learned.  
 
Management will review all “stop work” reports within one week in order to identify any additional 
investigation or follow-up required. The report will be used as part of “lessons learned”. Operations Manager 
will provide the root cause analysis to the “stop work” action and identify any potential opportunities for 
improvement, encourage team member’s participation, and share lessons learned.  
 
Training regarding this SWA Policy will be conducted as part of all new team member orientations. 
Additionally, this policy as well as other company safety policies shall be reviewed as part of DAV CAL’s 
monthly tailgates safety meetings. All documented training shall be kept in the team member’s file along with 
a copy sent to DAV CALS’ Safety Program Administrator. 
Field Emergency Procedures 
 

The following procedures regarding emergencies shall be used at the project.  (Superintendents are 
responsible for ascertaining the needed telephone numbers in each procedure.  These shall be frequently 
reviewed with all project personnel.) 

 

Major Injury to Employee or General Public. 
 
1. The person in authority at the scene will take charge until the Superintendent or someone in authority 

arrives. 
2. Notify the Davcal field office by any means available, notice should include location of the accident, 

the number of people injured and any apparent need of equipment to free victims.  At this point, all 
communications systems will be limited to emergency use only. 

3. Notify the ambulance service giving the number of people, cause of injury and the nearest street/road 
intersection. 

4. The Superintendent and First Aid personnel will proceed immediately to the scene. 
5. The person in authority at the scene will designate an individual(s) to meet the ambulance and direct 

them to the scene of the emergency. 
6. Emergency first aid will be administered immediately.  The injured person(s) is not to be moved, 

unless further injury is imminent.  When the ambulance crew arrives, they will assist the rescue team 
in loading and removal of the injured from the area. 

7. Foremen and group leaders are to keep all workers away from the emergency scene and to continue 
normal activities.  They will remain alert for any requests of assistance. 

8. Notify the Davcal Office and the Safety Officer. 
9. In case of injury or alleged injury to the general public within the limits of the job, get names, 

addresses, and phone numbers and report the information to Safety Officer who will make the 
necessary insurance company reports. 

 

Property Damage to Utilities 
 

1. All utility companies must be notified prior to work being performed near, over or under their utilities 
by following call before you dig procedures or otherwise. 
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2. In the event of a utility being damaged, the Davcal field office will be notified by any means available, 
notice should include the exact location and type of utility. 

3. The field office will call the appropriate utility. 
4. The person in authority at the scene will take charge until the Superintendent or someone of authority 

arrives. 
5. Keep all workers away from the emergency scene and continue normal activities. 
6. The Safety Officer will be notified in all cases so that proper investigation and reports can be 

accomplished. 
 

 Public Demonstration 
 
1. “Public demonstration” refers to any unusual group activity at or near the project site, including union 

picketing or violence. 
2. Action checklist in event of a public demonstration: 
 

a. Estimate the size of the crowd and try to identify its purpose, if not obvious. 
b. Notify the field office, giving exact location of demonstration and telling them to notify home 

office, and the police if violence has occurred or seems likely. 
c. Stop working in area of demonstration if safety of employees or demonstrators is jeopardized.  

Remove equipment to a secure location. 
d. Take photos of the demonstration if you can do so safely. 
e. Take daily notes of action, conversations, numbers of people, time, place, writings on picket 

signs (ex. name of union, local number etc.), license number, etc. 
f. Do not harass or engage in argument with the demonstrators. 

 
3. Office trailer checklist of necessary items: 
 

a. Camera and film. 
b. List of all office, emergency and subcontractors and suppliers phone numbers. 
c. Fire extinguisher. 
d. Hand held tape recorder. 
e. No Trespassing and No Parking signs. 

 

Bomb Threat 
 

1. The person receiving a call reporting a bomb threat will record the call, word for word, to avoid 
forgetting what was said.  The Police will need this information.  By the fastest method possible, 
remove all personnel from the alleged endangered area.  This must be done in a calm but hurried 
manner. Call the Police. 

2. The person receiving the call will contact the Superintendent informing him of the condition. 
3. When the general location of the bomb is known all work shall be stopped and the area cleared. 
4. Designate someone to direct the Police to the specific area. 
5. Employees may re-enter the area only where the Police deem it safe to do so. 
6. Notify Davcal and the Safety Officer. 
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Fire 
 
1. The person in authority at the scene will take charge until the Superintendent or someone in authority 

arrives. 
2. Notify the Davcal field office by any means available, with the exact location and type of fire.  At this 

point, all communications systems will be limited to emergency use only. 
3. Field office personnel will notify the Fire Department giving them the nature and nearest street 

intersection to the fire. 
4. Designate individual(s) to meet the Fire Department and direct them to the scene. 
5. Workers will safely fight the fire with the best means available until the Fire Department arrives. In 

case of heavy smoke or fumes, all will be evacuated. The Fire Department will take over when it 
arrives. 

6. Do whatever can be done to put out the fire while it is small. In doing so, do not risk injury to yourself. 
7. Notify the Davcal main office and the Safety Officer. 

 

Eye Protection 
 

Eye and face protection is required when there is an inherent risk of eye injury from flying particles, injurious 
chemicals, or harmful light rays. Specific attention needs to be paid as follows: 

 When welding or cutting.  

 When using grinding equipment.  

 When sanding.  

 When using chipping equipment. 

 When using powder actuated tools.  

 When using a nail gun. 
 

Further, full Face Shields are to be used at all times when using a chop saw. 
 

FALL PROTECTION  
 

Definitions 
 
Anchorage means a secure point of attachment for lifelines, lanyards or deceleration devices.  
 
Body belt (safety belt) means a strap with means both for securing it about the waist and for attaching it to a 
lanyard, lifeline, or deceleration device.  
 
Body harness means straps which may be secured about the employee in a manner that will distribute the fall 
arrest forces over at least the thighs, pelvis, waist, chest and shoulders with means for attaching it to other 
components of a personal fall arrest system.  
 
Buckle means any device for holding the body belt or body harness closed around the employee’s body.  
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Connector means a device that is used to couple (connect) parts of the personal fall arrest system and 
positioning device systems together. It may be an independent component of the system, such as a carabiner, 
or it may be an integral component of part of the system (such as a buckle or dee-ring sewn into a body belt 
or body harness, or a snap-hook spliced or sewn to a lanyard or self-retracting lanyard).  
 
Controlled access zone (CAZ) means an area in which certain work (e.g., overhand bricklaying) may take place 
without the use of guardrail systems, personal fall arrest systems, or safety net systems and access to the 
zone is controlled.  
 
Dangerous equipment means equipment (such as pickling or galvanizing tanks, degreasing units, machinery, 
electrical equipment, and other units) that, as a result of form or function, may be hazardous to employees 
who fall onto or into such equipment.  
 
Deceleration device means any mechanism, such as a rope grab, rip-stitch lanyard, specially-woven lanyard, 
tearing or deforming lanyards, automatic self-retracting lifelines/lanyards, etc., which serves to dissipate a 
substantial amount of energy during a fall arrest, or otherwise limit the energy imposed on an employee 
during fall arrest.  
 
Deceleration distance means the additional vertical distance a falling employee travels, excluding lifeline 
elongation and free fall distance, before stopping, from the point at which the deceleration device begins to 
operate. It is measured as the distance between the location of an employee’s body belt or body harness 
attachment point at the moment of activation (at the onset of fall arrest forces) of the deceleration device 
during a fall, and the location of that attachment point after the employee comes to a full stop.  
 
Equivalent means alternative designs, materials, or methods to protect against a hazard that the employer 
can demonstrate will provide an equal or greater degree of safety for employees than the methods, materials 
or designs specified in the standard.  
 
Failure means load refusal, breakage, or separation of component parts. Load refusal is the point where the 
ultimate strength is exceeded.  
 
Free fall means the act of falling before a personal fall arrest system begins to apply force to arrest the fall.  
 
Free fall distance means the vertical displacement of the fall arrest attachment point on the employee’s body 
belt or body harness between onset of the fall and just  (OSHR Page 31:3352) before the system begins to 
apply force to arrest the fall. This distance excludes deceleration distance, and lifeline/lanyard elongation, but 
includes any deceleration device slide distance or self-retracting lifeline/lanyard extension before they 
operate and fall arrest forces occur.  
 
Guardrail system means a barrier erected to prevent employees from falling to lower levels.  (OSHR Page 
31:3353)  
 
Hole means a gap or void 2 inches (5.1 cm) or more in its least dimension, in a floor, roof, or other 
walking/working surface.  
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Infeasible means that it is impossible to perform the construction work using a conventional fall protection 
system (i.e., guardrail system, safety net system, or personal fall arrest system) or that it is technologically 
impossible to use any one of these systems to provide fall protection.  
 
Lanyard means a flexible line of rope, wire rope, or strap that generally has a connector at each end for 
connecting the body belt or body harness to a deceleration device, lifeline, or anchorage.  
 
Leading edge means the edge of a floor, roof, or formwork for a floor or other walking/working surface (such 
as the deck) that changes location as additional floor, roof, decking, or formwork sections are placed, formed, 
or constructed. A leading edge is considered to be an “unprotected side and edge” during periods when it is 
not actively and continuously under construction.  
 
Lifeline means a component consisting of a flexible line for connection to an anchorage at one end to hang 
vertically (vertical lifeline), or for connection to anchorages at both ends to stretch horizontally (horizontal 
lifeline), and which serves as a means for connecting other components of a personal fall arrest system to the 
anchorage.  
 
Low-slope roof means a roof having a slope less than or equal to 4 in 12 (vertical to horizontal).  
 
Lower levels means those areas or surfaces to which an employee can fall. Such areas or surfaces include, but 
are not limited to, ground levels, floors, platforms, ramps, runways, excavations, pits, tanks, material, water, 
equipment, structures, or portions thereof.  
 
Mechanical equipment means all motor or human propelled wheeled equipment used for roofing work, 
except wheelbarrows and mop carts.  
 
Opening means a gap or void 30 inches (76 cm) or more high and 18 inches (48 cm) or more wide, in a wall or 
partition, through which employees can fall to a lower level.  
 
Overhand bricklaying and related work means the process of laying bricks and masonry units such that the 
surface of the wall to be jointed is on the opposite side of the wall from the mason, requiring the mason to 
lean over the wall to complete the work. Related work includes mason tending and electrical installation 
incorporated into the brick wall during the overhand bricklaying process.  
 
Personal fall arrest system means a system used to arrest an employee in a fall from a working level. It 
consists of an anchorage, connectors, a body belt or body harness and may include a lanyard, deceleration 
device, lifeline, or suitable combinations of these. As of January 1, 1998, the use of a body belt for fall arrest is 
prohibited.  
 
Positioning device system means a body belt or body harness system rigged to allow an employee to be 
supported on an elevated vertical surface, such as a wall, and work with both hands free while leaning.  
 
Rope grab means a deceleration device that travels on a lifeline and automatically, by friction, engages the 
lifeline and locks so as to arrest the fall of an employee. A rope grab usually employs the principle of inertial 
locking, cam/level locking, or both.  
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Roof means the exterior surface on the top of a building. This does not include floors or formwork that, 
because a building has not been completed, temporarily become the top surface of a building.  
 
Roofing work means the hoisting, storage, application, and removal of roofing materials and equipment, 
including related insulation, sheet metal, and vapor barrier work, but not including the construction of the 
roof deck.  
 
Safety monitoring system - means a safety system in which a competent person is responsible for recognizing 
and warning employees of fall hazards.  
 
Self-retracting lifeline/lanyard means a deceleration device containing a drum-wound line that can be slowly 
extracted from, or retracted onto, the drum under slight tension during normal employee movement, and 
which, after onset of a fall, automatically locks the drum and arrests the fall.  
 
Snap hook means a connector comprised of a hook-shaped member with a normally closed keeper, or similar 
arrangement, which may be opened to permit the hook to receive an object and, when released, 
automatically closes to retain the object. Snap hooks are generally one of two types:  
 

 The locking type with a self-closing, self-locking keeper which remains closed and locked until unlocked 
and pressed open for connection or disconnection; or  

 

 The non-locking type with a self-closing keeper that remains closed until pressed open for connection or 
disconnection. As of January 1, 1998, the use of a non-locking snap hook as part of personal fall arrest 
systems and positioning device systems is prohibited.  

 
Steep roof means a roof having a slope greater than 4 in 12 (vertical to horizontal).  
 
Toe board means a low protective barrier that will prevent the fall of materials and equipment to lower levels 
and provide protection from falls for personnel.  
 
Unprotected sides and edges means any side or edge (except at entrances to points of access) of a 
walking/working surface, e.g., floor, roof, ramp, or runway where there is no wall or guardrail system at least 
39 inches (1.0 m) high.  
 
Walking/working surface means any surface, whether horizontal or vertical on which an employee walks or 
works, including, but not limited to, floors, roofs, ramps, bridges, runways, formwork and concrete reinforcing 
steel but not including ladders, vehicles, or trailers, on which employees must be located in order to perform 
their job duties.  
 
Warning line system means a barrier erected on a roof to warn employees that they are approaching an 
unprotected roof side or edge, and which designates an area in which roofing work may take place without 
the use of guardrail, body belt, or safety net systems to protect employees in the area.  
 
Work area means that portion of a walking/working surface where job duties are being performed.  
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Policy 
 
Davcal shall determine if the walking/working surfaces on which its employees are to work have the strength 
and structural integrity to support employees safely. Davcal employees shall be allowed to work on those 
surfaces only when the surfaces have the requisite strength and structural integrity.  

 
Unprotected sides and edges.  
 
Each Davcal employee on a walking/working surface (horizontal and vertical surface) with an unprotected side 
or edge which is 6 feet (1.8 m) or more above a lower level shall be protected from falling by the use of 
guardrail systems, safety net systems, or personal fall arrest systems. 29 CFR 1926.501(b)(1)  
 
Each Davcal employee who is constructing a leading edge 6 feet (1.8 m) or more above lower levels shall be 
protected from falling by guardrail systems, safety net systems, or personal fall arrest systems. 29 CFR 
1926.501(b)(2)(i)  
 
Exception: When Davcal can demonstrate that it is infeasible or creates a greater hazard to use these systems, 
Davcal shall develop and implement a fall protection plan that meets the requirements of 29 CFR 1926.502(k) 
 
Note: There is a presumption that it is feasible and will not create a greater hazard to implement at least one 
of the above-listed fall protection systems. Accordingly, Davcal has the burden of  (OSHA Page 31:3354) 
establishing that it is appropriate to implement a fall protection plan which complies with § 1926.502(k) for a 
particular workplace situation, in lieu of implementing any of those systems.  
 
Each Davcal employee on a walking/working surface 6 feet (1.8 m) or more above a lower level where leading 
edges are under construction, but who is not engaged in the leading edge work, shall be protected from 
falling by a guardrail system, safety net system, or personal fall arrest system. If a guardrail system is chosen 
to provide the fall protection, and a controlled access zone has already been established for leading edge 
work, the control line may be used in lieu of a guardrail along the edge that parallels the leading edge.  
 
Davcal Supervisory Personnel will provide and install all fall protection systems required by this subpart for an 
employee, and shall comply with all other pertinent requirements of this subpart before that employee 
begins the work that necessitates the fall protection.  
 
DavCal Controlled Access Zone: 1926.502 (g) 
 

DavCal has identified competent persons who shall control access to areas where leading edges and other 
operations are taking place. The controlled access zone shall be defined by a control line or by any other 
means that restricts access.  

When the competent Person utilizes control lines, they shall be erected not less than 6 feet (1.8 m) nor more 
than 25 feet (7.7 m) from the unprotected or leading edge, except when erecting precast concrete members. 
1926.502(g)(1)(ii)  
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The competent person shall ensure that  control lines are extended along the entire length of the 
unprotected or leading edge and shall be approximately parallel to the unprotected or leading edge. The 
control line shall be connected on each side to a guardrail system or wall. 
 
DavCal Safety Monitoring Systems: 1926.502 (h) 

 

A safety monitoring system shall be put into place whenever the designated competent person recognize fall 
hazards and implements the fall protection plan. 

DavCal’s  competent person will monitor the safety of other employees and the shall ensure that: 

 Fall hazards are identified 

 Employees shall be warned when it appears that the employee is unaware of a fall hazard or is acting 
in an unsafe manner; 

 Walking/working surfaces within visual sighting distance of the employee being monitored; 

 They are  close enough to communicate orally with the employee; and 

During this time the safety monitor (competent person) will not have other responsibilities which could take 
their attention from the monitoring function. 
 
The competent person shall ensure that each employee working in a controlled access zone shall be directed 
to comply promptly with fall hazard warnings from safety monitors. 
 
Elements of a Site Specific Fall Protection Plan – 29 CFR 1926.502(k)  
 
Davcal may choose to implement a Site Specific Fall Protection Plan when it may be infeasible or create a 
greater hazard to use conventional fall protection for a specific task. A fall protection plan must be prepared 
by a Davcal qualified employee and developed specifically for the site where the work is being performed. The 
fall protection plan must be maintained and kept up to date. 29 CFR 1926.502(k)(1) 
 
Any changes to the Davcal fall protection plan must be approved by a qualified Davcal employee. 29 CFR 
1926.502(k)(2) 
 
A copy of the Davcal fall protection plan with all approved changes must be maintained at the job site. 29 CFR 
1926.502(k)(3) 
 
A competent Davcal employee must supervise the implementation of the fall protection plan. 29 CFR 
1926.502(k)(4) 
 
Davcal’s Plan must document the reasons why the use of conventional fall protection is infeasible or would 
create a greater hazard. 29 CFR 1926.502(k)(5) 
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Davcal’s Plan must discuss the extent to which scaffolds, ladders or vehicle mounted work platforms can be 
used to provide a safer working surface and thereby reduce the hazard of falling. 29 CFR 1926.502(k)(6) 
 
Davcal’s Plan must identify each location where conventional fall protection methods cannot be used. These 
locations must then be classified as controlled access zones and Davcal must comply with the criteria in 29 
CFR 1926.502(g) and 29 CFR 1926.502(k)(7). 
 
Where no other alternative measure has been implemented Davcal must implement a safety monitoring 
system that complies with 29 CFR 1926.502(h) and 29 CFR 1926.502(k)(8). 
 
Davcal’s Plan must include a statement which provides the name of each worker who is authorized to work in 
controlled access zones. No other workers may enter controlled access zones. 29 CFR 1926.502(k)(9) 
 
In the event a worker falls, or some other related serious incident occurs (e.g. a near miss), Davcal must 
investigate the circumstances to determine if the fall protection plan needs to be changed. 29 CFR 
1926.502(k)(10) 
 
Hoist areas 
 
Each employee in a hoist area shall be protected from falling 6 feet (1.8 m) or more to lower levels by 
guardrail systems or personal fall arrest systems. If guardrail systems, [or chain, gate, or guardrail] or portions 
thereof, are removed to facilitate the hoisting operation (e.g., during landing of materials), and an employee 
must lean through the access opening or out over the edge of the access opening (to receive or guide 
equipment and materials, for example), that employee shall be protected from fall hazards by a personal fall 
arrest system.  
 
Holes 
 
Each employee on walking/working surfaces shall be protected from falling through holes (including skylights) 
more than 6 feet (1.8 m) above lower levels, by personal fall arrest systems, covers, or guardrail systems 
erected around such holes.  
 
Each employee on a walking/working surface shall be protected from tripping in or stepping into or through 
holes (including skylights) by covers.  
 
Each employee on a walking/working surface shall be protected from objects falling through holes (including 
skylights) by covers.  
 
Ramps, runways, and other walkways 
 
Each employee on ramps, runways, and other walkways shall be protected from falling 6 feet (1.8 m) or more 
to lower levels by guardrail systems.  
 
Excavations 
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Each employee at the edge of an excavation 6 feet (1.8 m) or more in depth shall be protected from falling by 
guardrail systems, fences, or barricades when the excavations are not readily seen because of plant growth or 
other visual barrier;  
 
Each employee at the edge of a well, pit, shaft, and similar excavation 6 feet (1.8 m) or more in depth shall be 
protected from falling by guardrail systems, fences, barricades, or covers.  
 
Dangerous equipment 
 
Each employee less than 6 feet (1.8 m) above dangerous equipment shall be protected from falling into or 
onto the dangerous equipment by guardrail systems or by equipment guards.  
 
Each employee 6 feet (1.8 m) or more above dangerous equipment shall be protected from fall hazards by 
guardrail systems, personal fall arrest systems, or safety net systems.  
 
Steep roofs 
 
Each employee on a steep roof with unprotected sides and edges 6 feet (1.8 m) or more above lower levels 
shall be protected from falling by guardrail systems with toe boards, safety net systems, or personal fall arrest 
systems.   
 
Residential construction 
 
Each employee engaged in residential construction activities 6 feet (1.8 m) or more above lower levels shall 
be protected by guardrail systems, safety net system, or personal fall arrest system unless another provision 
in paragraph (b) of this section provides for an alternative fall protection measure. Exception:  
 
When the employer can demonstrate that it is infeasible or creates a greater hazard to use these systems, the 
employer shall develop and implement a fall protection plan that meets the requirements of paragraph (k) of 
§1926.502.   
 
Note: There is a presumption that it is feasible and will not create a greater hazard to implement at least one 
of the above-listed fall protection systems. Accordingly, the employer has the burden of establishing that it is 
appropriate to implement a fall protection plan that complies with § 1926.502(k) for a particular workplace 
situation, in lieu of implementing any of those systems.   
 
Wall openings  
 
Each employee working on, at, above, or near wall openings (including those with chutes attached) where the 
outside bottom edge of the wall opening is 6 feet (1.8 m) or more above lower levels and the inside bottom 
edge of the wall opening is less than 39 inches (1.0 m) above the walking/working surface, shall be protected 
from falling by the use of a guardrail system, a safety net system, or a personal fall arrest system.   
 
Walking/working surfaces not otherwise addressed 
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Except as provided in, each employee on a walking/working surface 6 feet (1.8 m) or more above lower levels 
shall be protected from falling by a guardrail system,  (OSHR Page 31:3355) safety net system, or personal fall 
arrest system.   
 
Protection from falling objects 
 
When an employee is exposed to falling objects, the employer shall have each employee wear a hard hat and 
shall implement one of the following measures:   
 

 Erect toe boards, screens, or guardrail systems to prevent objects from falling from higher levels; or,   
 

 Erect a canopy structure and keep potential fall objects far enough from the edge of the higher level 
so that those objects would not go over the edge if they were accidentally displaced; or,   

 

 Barricade the area to which objects could fall, prohibit employees from entering the barricaded area, 
and keep objects that may fall far enough away from the edge of a higher level so that those objects 
would not go over the edge if they were accidentally displaced.  

 
 
Guardrail systems 
 
Guardrail systems and their use shall comply with the following provisions:   

 

 Top edge height of top rails, or equivalent guardrail system members, shall be 42 inches (1.1 m) plus 
or minus 3 inches (8 cm) above the walking/working level. When conditions warrant, the height of the 
top edge may exceed the 45-inch height, provided the guardrail system meets all other criteria of this 
paragraph.  
 

 Mid-rails, screens, mesh, intermediate vertical members, or equivalent intermediate structural 
members shall be installed between the top edge of the guardrail system and the 
walking/working surface when there is no wall or parapet wall at least 21 inches (53 cm) high.   

 

 Mid-rails, when used, shall be installed at a height midway between the top edge of the 
guardrail system and the walking/working level.  

 

 Screens and mesh, when used, shall extend from the top rail to the walking/working level and 
along the entire opening between top rail supports.   

 

 Intermediate members (such as balusters), when used between posts, shall be not more than 
19 inches (48 cm) apart.  

 

 Other structural members (such as additional mid-rails and architectural panels) shall be 
installed such that there are no openings in the guardrail system that are more than 19 inches 
(.5 m) wide.   
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 Guardrail systems shall be capable of withstanding, without failure, a force of at least 200 
pounds (890 N) applied within 2 inches (5.1 cm) of the top edge, in any outward or downward 
direction, at any point along the top edge.   

 

 When the 200 pound (890 N) test load specified in this section is applied in a downward direction, the 
top edge of the guardrail shall not deflect to a height less than 39 inches (1.0 m) above the 
walking/working level. Guardrail system components selected and constructed in accordance with the 
Appendix B to subpart M (see the RSO) will be deemed to meet this requirement.   

 

 Mid-rails, screens, mesh, intermediate vertical members, solid panels, and equivalent structural 
members shall be capable of withstanding, without failure, a force of at least 150 pounds (666 N) 
applied in any downward or outward direction at any point along the mid-rail or other member.   

 

 Guardrail systems shall be so surfaced as to prevent injury to an employee from punctures or 
lacerations, and to prevent snagging of clothing.   

 

 The ends of all top rails and mid-rails shall not overhang the terminal posts, except where such 
overhang does not constitute a projection hazard.   

 

 Steel banding and plastic banding shall not be used as top rails or mid-rails.   
 

 Top rails and mid-rails shall be at least one-quarter inch (0.6 cm) nominal diameter or thickness to 
prevent cuts and lacerations. If wire rope is used for top rails, it shall be flagged at not more than 6-
foot intervals with high-visibility material.   

 

 When guardrail systems are used at hoisting areas, a chain, gate or removable guardrail section shall 
be placed across the access opening between guardrail sections when hoisting operations are not 
taking place.   

 

 When guardrail systems are used at holes, they shall be erected on all unprotected sides or edges of 
the hole.   

 

 When guardrail systems are used around holes used for the passage of materials, the hole shall have 
not more than two sides provided with removable guardrail sections to allow the passage of materials. 
When the hole is not in use, it shall be closed over with a cover, or a guardrail system shall be provided 
along all unprotected sides or edges.   

 

 When guardrail systems are used around holes that are used as points of access (such as ladder ways), 
they shall be provided with a gate, or be so offset that a person cannot walk directly into the hole.   

 

 Guardrail systems used on ramps and runways shall be erected along each unprotected side or edge.   
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 Manila, plastic or synthetic rope being used for top rails or mid-rails shall be inspected as frequently as 
necessary to ensure that it continues to meet the strength requirements of this section.   

 
 
Personal fall arrest systems 
 
Personal fall arrest systems and their use shall comply with the provisions set forth below. Effective January 1, 
1998, body belts are not acceptable as part of a personal fall arrest system. Note: The use of a body belt in a 
positioning device system is acceptable and is regulated under of this section.  
 

 Connectors shall be drop forged, pressed or formed steel, or made of equivalent materials.   
 

 Connectors shall have a corrosion-resistant finish, and all surfaces and edges shall be smooth to 
prevent damage to interfacing parts of the system.  

 

 Dee-rings and snap hooks shall have a minimum tensile strength of 5,000 pounds (22.2 kN).   
 

 Dee-rings and snap hooks shall be proof-tested to a minimum tensile load of 3,600 pounds (16 kN) 
without cracking, breaking, or taking permanent deformation.   

 

 Snap hooks shall be sized to be compatible with the member to which they are connected to prevent 
unintentional disengagement of the snap hook by depression of the snap hook keeper by the 
connected member, or shall be a locking type snap hook designed and used to prevent disengagement 
of the snap hook by the contact of the snap hook keeper by the connected member. Effective January 
1, 1998, only locking type snap hooks shall be used.   

 

 Unless the snap hook is a locking type and designed for the following connections, snap hooks shall 
not be engaged:   

 Directly to webbing, rope or wire rope;   

 To each other;   

 To a dee-ring to which another snap hook or other connector is attached;   

 To a horizontal lifeline; or   

 To any object which is incompatibly shaped or dimensioned in relation to the snap hook such 
that unintentional disengagement could occur by the connected object being able to depress 
the snap hook keeper and release itself.   

 

 On suspended scaffolds or similar work platforms with horizontal lifelines that may become vertical 
lifelines, the devices used to connect to a horizontal lifeline shall be capable of locking in both 
directions on the lifeline.  

 

 Horizontal lifelines shall be designed, installed, and used, under the supervision of a qualified person, 
as part of a complete personal fall arrest system, which maintains a safety factor of at least two.  

 

 Lanyards and vertical lifelines shall have a minimum breaking strength of 5,000 pounds (22.2 kN).  
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 Except as provided in this section, when vertical lifelines are used, each employee shall be attached to 
a separate lifeline.  

 

 During the construction of elevator shafts, two employees may be attached to the same lifeline in the 
hoist way, provided both employees are working atop a false car that is equipped with guardrails; the 
strength of the lifeline is 10,000 pounds [5,000 pounds per employee attached] (44.4 kN); and all 
other criteria specified in this paragraph for lifelines have been met.  

 

 Lifelines shall be protected against being cut or abraded.  
 

 Self-retracting lifelines and lanyards which automatically limit free fall distance to 2 feet (0.61 m) or 
less shall be capable of sustaining a minimum tensile load of 3,000 pounds (13.3 kN) applied to the 
device with the lifeline or lanyard in the fully extended position.  

 

 Self-retracting lifelines and lanyards which do not limit free fall distance to 2 feet (0.61 m) or less, 
ripstitch lanyards, and tearing and deforming lanyards shall be capable of sustaining a minimum 
tensile load of 5,000 pounds (22.2 kN) applied to the device with the lifeline or lanyard in the fully 
extended position.  

 

 Ropes and straps (webbing) used in lanyards, lifelines, and strength components of body belts and 
body harnesses shall be made from synthetic fibers.  

 

 Anchorages used for attachment of personal fall arrest equipment shall be independent of any 
anchorage being used to support or suspend platforms and capable of supporting at least 5,000 
pounds (22.2 kN) per employee attached, or shall be designed, installed, and used as follows:  

 

 As part of a complete personal fall arrest system which maintains a safety factor of at least 
two; and  

 

 Under the supervision of a qualified person.  
 

 Personal fall arrest systems, when stopping a fall, shall: 
 

 Limit maximum arresting force on an employee to 900 pounds (4 kN) when used with a body 
belt;  

 

 Limit maximum arresting force on an employee to 1,800 pounds (8 kN) when used with a body 
harness;  

 

 Be rigged such that an employee can neither free fall more than 6 feet (1.8 m), nor contact any 
lower level;  
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 Bring an employee to a complete stop and limit maximum deceleration distance an employee 
travels to 3.5 feet (1.07 m); and,  

 

 Have sufficient strength to withstand twice the potential impact energy of an employee free 
falling a distance of 6 feet (1.8 m), or the free fall distance permitted by the system, whichever 
is less.   

 

 The attachment point of the body belt shall be located in the center of the wearer’s back. The 
attachment point of the body harness shall be located in the center of the wearer’s back near 
shoulder level, or above the wearer’s head.  

 

 Body belts, harnesses, and components shall be used only for employee protection (as part of a 
personal fall arrest system or positioning device system) and not to hoist materials.  

 

 Personal fall arrest systems and components subjected to impact loading shall be immediately 
removed from service and shall not be used again for employee protection until inspected and 
determined by a competent person to be undamaged and suitable for reuse.  

 

 The employer shall provide for prompt rescue of employees in the event of a fall or shall assure that 
employees are able to rescue themselves.  

 

 Personal fall arrest systems shall be inspected prior to each use for wear, damage and other 
deterioration, and defective components shall be removed from service.  

 

 Body belts shall be at least one and five-eighths (1 5/8 ) inches (4.1 cm) wide.  
 

 Personal fall arrest systems shall not be attached to guardrail systems, nor shall they be attached to 
hoists except as specified in other subparts of this Part.  

 

 When a personal fall arrest system is used at hoist areas, it shall be rigged to allow the movement of 
the employee only as far as the edge of the walking/working surface.  

 
Positioning device systems  
 
Positioning device systems and their use shall conform to the following provisions:  
 

 Positioning devices shall be rigged such that an employee cannot free fall more than 2 feet (.9 m).  
 

 Positioning devices shall be secured to an anchorage capable of supporting at least twice the potential 
impact load of an employee’s fall, or 3,000 pounds (13.3 kN), whichever is greater.  

 

 Connectors shall be drop forged, pressed or formed steel, or made of equivalent materials. Connectors 
shall have a corrosion-resistant finish, and all surfaces and edges shall be smooth to prevent damage 
to interfacing parts of this system. 
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 Connecting assemblies shall have a minimum tensile strength of 5,000 pounds (22.2 kN)  
 

 Dee-rings and snap hooks shall be proof-tested to a minimum tensile load of 3,600 pounds (16 kN) 
without cracking, breaking, or taking permanent deformation.  

 

 Snap hooks shall be sized to be compatible with the member to which they are connected to prevent 
unintentional disengagement of the snap hook by depression of the snap hook keeper by the 
connected member, or shall be a locking type snap hook designed and used to prevent disengagement 
of the snap hook by the contact of the snap hook keeper by the connected member. As of January 1, 
1998, only locking type snap hooks shall be used.  

 

 Unless the snap hook is a locking type and designed for the following connections, snap hooks shall 
not be engaged:  

 

 Directly to webbing, rope or wire rope;  
 

 To each other, 
 

 To a dee-ring to which another snap hook or other connector is attached;  
 

 To a horizontal lifeline; or  
 

 To any object that is incompatibly shaped or dimensioned in relation to the snap hook such 
that unintentional disengagement could occur by the connected object being able to depress 
the snap hook keeper and release itself.  

 

 Positioning device systems shall be inspected prior to each use for wear, damage, and other 
deterioration, and defective components shall be removed from service.  

 

 Body belts, harnesses, and components shall be used only for employee protection (as part of a 
personal fall arrest system or positioning device system) and not to hoist materials.  

 
Warning line systems 
 
Warning line systems and their use shall comply with the following provisions:  
 

 The warning line shall be erected around all sides of the roof work area.  
 

 When mechanical equipment is not being used, the warning line shall be erected not less than 6 feet 
(1.8 m) from the roof edge.  

 

 When mechanical equipment is being used, the warning line shall be erected not less than 6 feet (1.8 
m) from the roof edge which is parallel to the direction of mechanical equipment operation, and not 
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less than 10 feet (3.1 m) from the roof edge which is perpendicular to the direction of mechanical 
equipment operation.  

 

 Points of access, materials handling areas, storage areas, and hoisting areas shall be connected to the 
work area by an access path formed by two warning lines.  

 

 When the path to a point of access is not in use, a rope, wire, chain, or other barricade, equivalent in 
strength and height to the warning line, shall be placed across the path at the point where the path 
intersects the warning line erected around the work area, or the path shall be offset such that a 
person cannot walk directly into the work area.  

 

 Warning lines shall consist of ropes, wires, or chains, and supporting stanchions erected as follows:  
 

 The rope, wire, or chain shall be flagged at not more than 6-foot (1.8 m) intervals with high-
visibility material;  

 

 The rope, wire, or chain shall be rigged and supported in such a way that its lowest point 
(including sag) is no less than 34 inches (.9 m) from the walking/working surface and its highest 
point is no more than 39 inches (1.0 m) from the walking/working surface;  

 

 After being erected, with the rope, wire, or chain attached, stanchions shall be capable of 
resisting, without tipping over, a force of at least 16 pounds (71 N) applied horizontally against 
the stanchion, 30 inches (.8 m) above the walking/working surface, perpendicular to the 
warning line, and in the direction of the floor, roof, or platform edge;  

 

 The rope, wire, or chain shall have a minimum tensile strength of 500 pounds (2.22 kN), and 
after being attached to the stanchions, shall be capable of supporting, without breaking, the 
loads applied to the stanchions as prescribed in this section; and  

 

 The line shall be attached at each stanchion in such a way that pulling on one section of the 
line between stanchions will not result in slack being taken up in adjacent sections before the 
stanchion tips over.  

 

 No employee shall be allowed in the area between a roof edge and a warning line unless the employee 
is performing roofing work in that area.  

 

 Mechanical equipment on roofs shall be used or stored only in areas where employees are protected 
by a warning line system, guardrail system, or personal fall arrest system.  

 
 
Safety monitoring systems 
 
Safety monitoring systems and their use shall comply with the following provisions:  
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 The employer shall designate a competent person to monitor the safety of other employees and the 
employer shall ensure that the safety monitor complies with the following requirements:  
 

 The safety monitor shall be competent to recognize fall hazards;  
 

 The safety monitor shall warn the employee when it appears that the employee is unaware of a fall 
hazard or is acting in an unsafe manner;  

 

 The safety monitor shall be on the same walking/working surface and within visual sighting distance of 
the employee being monitored;  

 

 The safety monitor shall be close enough to communicate orally with the employee; and  
 

 The safety monitor shall not have other responsibilities that could take the monitor’s attention from 
the monitoring function.  

 

 No employee, other than an employee engaged in roofing work [on low-sloped roofs] or an employee 
covered by a fall protection plan, shall be allowed in an area where an employee is being protected by 
a safety monitoring system.  

 

 Each employee working in a controlled access zone shall be directed to comply promptly with fall 
hazard warnings from safety monitors.  

 
Covers 
 
Covers for holes in floors, roofs, and other walking/working surfaces shall meet the following requirements:  

 

 Covers shall be capable of supporting, without failure, at least twice the weight of employees, 
equipment, and materials that may be imposed on the cover at any one time.  

 

 All covers shall be secured when installed so as to prevent accidental displacement by the wind, 
equipment, or employees.  

 

 All covers shall be color-coded or they shall be marked with the word “HOLE” or “COVER” to provide 
warning of the hazard.  

 
Protection from falling objects 
 
Falling object protection shall comply with the following provisions:  

 

 Toe boards, when used as falling object protection, shall be erected along the edge of the overhead 
walking/working surface for a distance sufficient to protect employees below.  
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 Toe boards shall be capable of withstanding, without failure, a force of at least 50 pounds (222 N) 
applied in any downward or outward direction at any point along the toe board.  

 

 Toe boards shall be a minimum of 3 ½ inches (9 cm) in vertical height from their top edge to the level 
of the walking/working surface. They shall have not more than ¼ inch (0.6 cm) clearance above the 
walking/working surface. They shall be solid or have openings not over 1 inch (2.5 cm) in greatest 
dimension.  

 

 Where tools, equipment, or materials are piled higher than the top edge of a toe board, paneling or 
screening shall be erected from the walking/working surface or toe board to the top of a guardrail 
system’s top rail or mid-rail, for a distance sufficient to protect employees below.  

 

 Guardrail systems, when used as falling object protection, shall have all openings small enough to 
prevent passage of potential falling objects.  

 

 Canopies, when used as falling object protection, shall be strong enough to prevent collapse and to 
prevent penetration by any objects that may fall onto the canopy.  

 

 The Responsible Safety Officer will advise, on request, regarding usage and procedures, and has all of 
the documentation referenced above to use for reference.   

 

 It is the responsibility of the supervisor to plan the intended work sufficiently to ensure that job 
planning and proper precautions have been taken.  The Responsible Safety Officer is available for 
consultation.   

 
Personnel Platforms  
 

 Work may be performed from a crane-suspended platform where another procedure is not possible 
because of structure design or work site conditions.   

 

 Personnel platforms must be designed by a qualified engineer and reviewed by the Responsible Safety 
Officer.  The suspension system must minimize tipping.  The platform must be designed with a 
minimum safety factor of 5 based on the ultimate strength of the members, and the design must 
conform to 29 CFR 1926.550(g).  

 
Additionally, all of the above Fall Protection requirements must be met. 
 
Fall Protection Training 
 

 Prior to starting any work that involves the use of fall protection, all DavCal employees shall be 
 effectively trained on the proper use, storage and inspection process of fall protection devices and 
 equipment 
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 Supervisors shall be trained in the hazards of the job duties of those they supervise to ensure proper 
 fall protection is implemented.    
 

 Retraining will occur whenever it is determined that employees who are already trained have not 
 demonstrated that they have the necessary skills or understanding to work safely. 
 

 Retraining will occur whenever the workplace conditions change such as heights, slopes or whenever a 
 new process procedure or equipment is brought into the workplace.  
 

 Retraining will occur when fall protection systems or equipment changes that render previous training 
 to be obsolete 
 

 All training in all aspects of DavCal’s safety program will be documented. Any required aspects of the 
 safety program that require certifications will be maintained at all times.    
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LADDERS & STAIRWAYS SAFETY PLAN 

 
Introduction  
 
Stairways and ladders are a major source of injuries and fatalities among construction workers. OSHA 
estimates that there are 24,882 injuries and as many as 36 fatalities per year due to falls from stairways and 
ladders used in construction. Nearly half of these injuries are serious enough to require time off the job: 
11,570 lost workday injuries and 13,312 non-lost workday injuries occur annually due to falls from stairways 
and ladders used in construction. As these data demonstrate, work on and around ladders and stairways is 
hazardous.  
 
Scope and application  
 
The OSHA rules apply to all stairways and ladders used in construction, alteration, repair (including painting 
and decorating), and demolition of worksites covered by OSHA'S construction safety and health standards. 
They also specify when stairways and ladders must be provided. They do not apply to ladders that are 
specifically manufactured for scaffold access and egress, but do apply to job-made and manufactured 
portable ladders intended for general purpose use and which are then used for scaffold access and egress. 
Rules for ladders used on or with scaffolds are addressed in Subpart L--Scaffolds  
 
General Requirements  
 

 A stairway or ladder must be provided at all worker points of access where there is a break in elevation of 
19 inches (48 cm) or more and no ramp, runway, embankment, or personnel hoist is provided.  

 When there is only one point of access between levels, it must be kept clear to permit free passage by 
workers. If' free passage becomes restricted, a second point of access must be provided and used.  

 Where there are more than two points of access between levels, at least one point of access must be kept 
clear.  

 All stairway and ladder fall protection systems required by these rules must be installed and all duties 
required by the stairway and ladder rules must be performed before employees begin work that requires 
them to use stairways or ladders and their respective fall protection systems.  

 
Stairways  
 
The following general requirements apply to all stairways used during the process of construction, as 
indicated: 
  

 Stairways that will not be a permanent part of the structure on which construction work is performed 
must have landings at least 30 inches deep and 22 inches wide (76 x 56 cm) at every 12 feet (3.7 m) or less 
of vertical rise.  

 Stairways must be installed at least 30 degrees--and no more than 50 degrees--from the horizontal.  

 Variations in riser height or stair tread depth must not exceed 1/4 inch in any stairway system, including 
any foundation structure used as one or more treads of the stairs.  
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 Where doors or gates open directly onto a stairway, a platform must be provided that extends at least 20 
inches (51 cm) beyond the swing of the door.  

 Metal pan landings and metal pan treads must be secured in place before filling.  

 All stairway parts must be free of dangerous projections such as protruding nails.  

 Slippery conditions on stairways must be corrected.  

 Workers may not use spiral stairways that will not be a permanent part of the structure.  
 
The following requirements apply to stairs in temporary service during construction: 
  

 Except during construction of the actual stairway, stairways with metal pan landings and treads must not 
be used where the treads and/or landings have not been filled in with concrete or other materials, unless 
the pans of the stairs and/or landings are temporarily filled in with wood or other materials. All treads and 
landings must be replaced when worn below the top edge of the pan.  

 Except during construction of the actual stairway, skeleton metal frame structures and steps must not be 
used (where treads and/or landings will be installed later) unless the stairs are fitted with secured 
temporary treads and landings.  

 Temporary treads must be made of wood or other solid material and installed the full width and depth of 
the stair.  

 
Stair Rails and Handrails  
 
The following general requirements apply to all stair rails and handrails: 
  

 Stairways having four or more risers, or rising more than 30 inches (76 cm) in height--whichever is less--
must have at least one handrail. A stair rail also must be installed along each unprotected side or edge. 
When the top edge of a stair rail system also serves as a handrail, the height of the top edge must be no 
more than 37 inches (94 cm) nor less than 36 inches (9 1.5 cm) from the upper surface of the stair rail to 
the surface of the tread.  

 Winding or spiral stairways must have a handrail to prevent using areas where the tread width is less than 
6 inches (15 cm).M  

 Stair rails installed after Mach 15.1991, must be not less than 36 inches (91.5 cm) in height.  

 Mid-rails, screens, mesh, intermediate vertical members, or equivalent intermediate structural members 
must be provided between the top rail and stairway steps to the stair rail system.  

 Mid-rails, when used, must be located midway between the top of the stair rail system and the stairway 
steps.  

 Screens or mesh, when used, must extend from the top rail to the stairway step and along the opening 
between top rail supports.  

 Intermediate vertical members, such as balusters, when used, must not be more than 19 inches (48 cm) 
apart.  

 Other intermediate structural members, when used, must be installed so that there are no openings of 
more than 19 inches (48 cm) wide.  

 Handrails and the top rails of the stair rail systems must be able to withstand, without failure, at least 200 
pounds (890 n) of weight applied within 2 inches (5 cm) of the top edge in any downward or outward 
direction, at any point along the top edge.  
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 The height of handrails must not be more than 37 inches (94 cm) nor less than 30 inches (76 cm) from the 
upper surface of the handrail to the surface of the tread.  

 The height of the top edge of a stair rail system used as a handrail must not be more than 37 inches (94 
cm) nor less than 36 inches (91.5 cm) from the upper surface of the stair rail system to the surface of the 
tread.  

 Stair rail systems and handrails must be surfaced to prevent injuries such as punctures or lacerations and 
to keep clothing from snagging.  

 Handrails must provide an adequate handhold for employees to grasp to prevent falls.  

 The ends of stair rail systems and handrails must be built to prevent dangerous projections, such as rails 
protruding beyond the end posts of the system.  

 Temporary handrails must have a minimum clearance of 3 inches (8 cm) between the handrail and walls, 
stair rail systems, and other objects. Unprotected sides and edges of stairway landings must be provided 
with standard 42-inch (1.1 m) guardrail systems.  

 
Ladders  
 
The following general requirements apply to all ladders, including job-made ladders:  
 

 A double-cleated ladder or two or more ladders must be provided when ladders are the only way to enter 
or exit a work area having 25 or more employees, or when a ladder serves simultaneous two-way traffic.  

 Ladder rungs, cleats, and steps must be parallel, level, and uniformly spaced when the ladder is in position 
for use.  

 Rungs, cleats, and steps of portable and fixed ladders (except as provided below) must not be spaced less 
than 10 inches (25 cm) apart, nor more than 14 inches (36 cm) apart, along the ladder's side rails.  

 Rungs, cleats, and steps of step stools must not be less than 8 inches (20 cm) apart, nor more than 12 
inches (31 cm) apart, between center lines of the rungs, cleats, and steps.  

 Rungs, cleats, and steps at the base section of extension trestle ladders must not be less than 8 inches (20 
cm) nor more than 18 inches (46 cm) apart, between center lines of the rungs, cleats, and steps. The rung 
spacing on the extension section must not be less than 6 inches (15 cm) nor more than 12 inches (31 cm).  

 Ladders must not be tied or fastened together to create longer sections unless they are specifically 
designed for such use.  

 A metal spreader or locking device must be provided on each stepladder to hold the front and back 
sections in an open position when the ladder is being used.  

 When splicing side rails, the resulting side rail must be equivalent in strength to a one-piece side rail made 
of the same material.  

 Two or more separate ladders used to reach an elevated work area must be offset with a platform or 
landing between the ladders, except when portable ladders are used to gain access to fixed ladders.  

 Ladder components must be surfaced to prevent injury from punctures or lacerations. and prevent 
snagging of clothing.  

 Wood ladders must not be coated with any opaque covering, except for identification or warning labels 
which may be placed only on one face of a side rail.  

 
Portable Ladders  
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 Non-self-supporting and self-supporting portable ladders must support at least four times the maximum 
intended load; extra heavy-duty type 1A metal or plastic ladders must sustain 3.3 times the maximum 
intended load. The ability of a self-supporting ladder to sustain loads must be determined by applying the 
load to the ladder in a downward vertical direction. The ability of a non-self-supporting ladder to sustain 
loads must be determined by applying the load in a downward vertical direction when the ladder is placed 
at a horizontal angle of 75.5 degrees.  

 The minimum clear distance between side rails for all portable ladders must be 11.5 inches (29 cm).  

 The rungs and steps of portable metal ladders must be corrugated, knurled, dimpled, coated with skid-
resistant material, or treated to minimize slipping.  

 
Fixed Ladders  
 

 A fixed ladder must be able to support at least two loads of 250 pounds (114 kg) each, concentrated 
between any two consecutive attachments. Fixed ladders also must support added anticipated loads 
caused by ice buildup, winds, rigging, and impact loads resulting from using ladder safety devices.  

 Individual rung/step ladders must extend at least 42 inches (1.1 m) above an access level or landing 
platform either by the continuation of the rung spacings as horizontal grab bars or by providing vertical 
grab bars that must have the same lateral spacing as the vertical legs of the ladder rails.  

 Each step or rung of a fixed ladder must be able to support a load of at least 250 pounds (114 kg) applied 
in the middle of the step or rung.  

 The minimum clear distance between the sides of individual rung/step ladders and between the side rails 
of other fixed ladders must be 16 inches (41 cm).  

 The rungs of individual rung/step ladders must be shaped to prevent slipping off the end of the rungs.  

 The rungs and steps of fixed metal ladders manufactured after March 15, 1991, must be corrugated, 
knurled, dimpled, coated with skid-resistant material, or treated to minimize slipping.  

 The minimum perpendicular clearance between fixed ladder rungs, cleats, and steps and any obstruction 
behind the ladder must be 7 inches (18 cm), except that the clearance for an elevator pit ladder must be 
4.5 inches (11 cm).  

 The minimum perpendicular clearance between the centerline of fixed ladder rungs, cleats, and steps, and 
any obstruction on the climbing side of the ladder must be 30 inches (76 cm). If obstructions are 
unavoidable, clearance may be reduced to 24 inches (61 cm), provided a deflection device is installed to 
guide workers around the obstruction.  

 The step-across distance between the center of the rungs of fixed ladders and the nearest edge of a 
landing area must be no less than 7 inches (18 cm) and no more than 12 inches (30 cm). A landing 
platform must be provided if the step-across distance exceeds 12 inches (30 cm).  

 Fixed ladders without cages or wells must have at least a 15-inch (38 cm) clear width to the nearest 
permanent object on each side of the centerline of the ladder.  

 Fixed ladders must be provided with cages, wells, ladder safety devices, or self-retracting lifelines where 
the length of climb is less than 24 feet (7.3 m) but the top of the ladder is at a distance greater than 24 
feet (7.3 m) above lower levels.  

 If the total length of the climb on a fixed ladder equals or exceeds 24 feet (7.3 m), the following 
requirements must be met: fixed ladders must be equipped with either (a) ladder safety devices; (b) self-
retracting lifelines and rest platforms at intervals not to exceed 150 feet (45.7 m); or (c) a cage or well, 
and multiple ladder sections, each ladder section not to exceed 50 feet (15.2 m) in length. These ladder 
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sections must be offset from adjacent sections, and landing platforms must be provided at maximum 
intervals of 50 feet (15.2 m).  

 The side rails of through or side-step fixed ladders must extend 42 inches (1.1 m) above the top level or 
landing platform served by the ladder. Parapet ladders must have an access level at the roof if the parapet 
is cut to permit passage through it; if the parapet is continuous, the access level is the top of the parapet.  

 Steps or rungs for through-fixed-ladder extensions must be omitted from the extension; and the 
extension of side rails must be flared to provide between 24 inches (61 cm) and 30 inches (76 cm) 
clearance between side rails.  

 When safety devices are provided, the maximum clearance distance between side rail extensions must 
not exceed 36 inches (91 cm).  

 
Cages for Fixed Ladders  
 

 Horizontal bands must be fastened to the side rails of rail ladders or directly to the structure, building, or 
equipment for individual-rung ladders.  

 Vertical bars must be on the inside of the horizontal bands and must be fastened to them.  

 Cages must not extend less than 27 inches (68 cm), or more than 30 inches (76 cm) from the centerline of 
the step or rung, and must not be less than 27 inches (68 cm) wide.  

 The inside of the cage must be clear of projections.  

 Horizontal bands must be spaced at intervals not more than 4 feet (1.2 m) apart measured from 
centerline to centerline.  

 Vertical bars must be spaced at intervals not more than 9.5 inches (24 cm), measured centerline to 
centerline.  

 The bottom of the cage must be between 7 feet (2.1 m) and 8 feet (2.4 m) above the point of access to 
the bottom of the ladder. The bottom of the cage must be flared not less than 4 inches (10 cm) between 
the bottom horizontal band and the next higher band.  

 The top of the cage must be a minimum of 42 inches (1.1 m) above the top of the platform or the point of 
access at the top of the ladder. Provisions must be made for access to the platform or other point of 
access.  

 
Wells for Fixed Ladders  
 

 Wells must completely encircle the ladder.  

 Wells must be free of projections.  

 The inside face of the well on the climbing side of the ladder must extend between 27 inches (68 cm) and 
30 inches (76 cm) from the centerline of the step or rung.  

 The inside width of the well must be at least 30 inches (76 cm).  

 The bottom of the well above the point of access to the bottom of the ladder must be between 7 feet (2.1 
m) and 8 feet (2.4 m).  

 
Ladder Safety Devices and Related Support Systems for Fixed Ladders 
  

 All safety devices must be able to withstand, without failure, a drop test consisting of a 500-pound weight 
(226 kg) dropping 18 inches (41 cm).  
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 All safety devices must permit the worker to ascend or descend without continually having to hold, push, 
or pull any part of the device, leaving both hands free for climbing.  

 All safety devices must be activated within 2 feet (.61 m) after a fall occurs, and limit the descending 
velocity of an employee to 7 feet/second (2.1 m/sec) or less.  

 The connection between the carrier or lifeline and the point of attachment to the body belt or harness 
must not exceed 9 inches (23 cm) in length.  

 
Mounting Ladder Safety Devices for Fixed Ladders  
 

 Mountings for rigid carriers must be attached at each end of the carrier, with intermediate mountings, 
spaced along the entire length of the carrier, to provide the necessary strength to stop workers' falls.  

 Mountings for flexible carriers must be attached at each end of the carrier. Cable guides for flexible 
carriers must be installed with a space of between 25 feet (7.6 m) and 40 feet (12.2 m) along the entire 
length of the carrier, to prevent wind damage to the system.  

 The design and installation of mountings and cable guides must not reduce the strength of the ladder.  

 Side rails and steps or rungs for side-step fixed ladders must be continuous in extension.  
 
Use of All Ladders  
 

 When portable ladders are used for access to an upper landing surface, the side rails must extend at least 
3 feet (.9 m) above the upper landing surface. When such an extension is not possible, the ladder must be 
secured, and a grasping device such as a grab rail must be provided to assist workers in mounting and 
dismounting the ladder. A ladder extension must not deflect under a load that would cause the ladder to 
slip off its supports.  

 Ladders must be maintained free of oil, grease, and other slipping hazards.  

 Ladders must not be loaded beyond the maximum intended load for which they were built, nor beyond 
their manufacturer's rated capacity.  

 Ladders must be used only for the purpose for which they were designed.  

 Non-self-supporting ladders must be used at an angle where the horizontal distance from the top support 
to the foot of the ladder is approximately one-quarter of the working length of the ladder. Wood job-
made ladders with spliced side rails must be used at an angle where the horizontal distance is one-eighth 
the working length of the ladder.  

 Fixed ladders must be used at a pitch no greater than 90 degrees from the horizontal, measured from the 
back side of the ladder.  

 Ladders must be used only on stable and level surfaces unless secured to prevent accidental movement.  

 Ladders must not be used on slippery surfaces unless secured or provided with slip-resistant feet to 
prevent accidental movement. Slip-resistant feet must not be used as a substitute for the care in placing, 
lashing, or holding a ladder upon slippery surfaces.  

 Ladders placed in areas such as passageways, doorways, or driveways, or where they can be displaced by 
workplace activities or traffic must be secured to prevent accidental movement or a barricade must be 
used to keep traffic or activities away from the ladder.  

 The area around the top and bottom of the ladders must be kept clear.  

 The top of a non-self-supporting ladder must be placed with two rails supported equally unless it is 
equipped with a single support attachment.  
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 Ladders must not be moved, shifted, or extended while in use.  

 Ladders must have nonconductive side rails if they are used where the worker or the ladder could contact 
exposed energized electrical equipment.  

 The top or top step of a stepladder must not be used as a step.  

 Cross bracing on the rear section of stepladders must not be used for climbing unless the ladders are 
designed and provided with steps for climbing on both front and rear sections.  

 Ladders must be inspected by a competent person for visible defects on a periodic basis and after any 
incident that could affect their safe use.  

 Single-rail ladders must not be used.  

 When ascending or descending a ladder, the worker must face the ladder.  

 Each worker must use at least one hand to grasp the ladder when climbing.  

 A worker on a ladder must not carry any object or load that could cause him/her to lose balance and fall.  
 
Structural Defects  
 

 Portable ladders with structural defects--such as broken or missing rungs, cleats, or steps, broken or split 
rails, corroded components, or other faulty or defective components--must immediately be marked 
defective, or tagged with "Do Not Use" or similar language and withdrawn from service until repaired.  

 Fixed ladders with structural defects--such as broken or missing rungs, cleats, or steps, broken or split 
rails, or corroded components--must be withdrawn from service until repaired.  

 Defective fixed ladders are considered withdrawn from use when they are (a) immediately tagged with 
"Do Not Use" or similar language; (b) marked in a manner that identifies them as defective; or (c) blocked-
such as with a plywood attachment that spans several rungs.  

 Ladder repairs must restore the ladder to a condition meeting its original design criteria before the ladder 
is returned to use.  

 
Training Requirements  
 
Under the provisions of the standard, employers must provide a training program for each employee using 
ladders and stairways. The program must enable each employee to recognize hazards related to ladders and 
stairways and to use proper procedures to minimize these hazards. For example, employers must ensure that 
each employee is trained by a competent person in the following areas, as applicable:  

 the nature of fall hazards in the work area:  

 the correct procedures for erecting, maintaining, and disassembling the fall protection systems to be 
used;  

 the proper construction, use, placement, and care in handling of all stairways and ladders; and  

 the maximum intended load-carrying capacities of ladders used.  
In addition, employers must retrain each employee as necessary to maintain the understanding and 
knowledge acquired through compliance with the standard.  
 
Glossary  

 
Cleat - A ladder crosspiece of rectangular cross section placed on edge upon which a person may step while 
ascending or descending a ladder.  
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Double-Cleat Ladder - A ladder with a center rail to allow simultaneous two-way traffic for employees 
ascending or descending.  
 
Failure - Load refusal, breakage, or separation of components.  
 
Fixed Ladder - A ladder that cannot be readily moved or carried because it is an integral part of a building or 
structure.  
 
Handrail - A rail used to provide employees with a handhold for support.  
 
Job-Made Ladder - A ladder that is fabricated by employees, typically at the construction site; non-
commercially manufactured.  
 
Load Refusal - The point where the structural members lose their ability to carry the load.  
 
Point of Access - All areas used by employees for work-related passage from one area or level to another.  
 
Portable Ladder - A ladder that can be readily moved or carried.  
 
Riser Height - The vertical distance from the top of a tread or platform/landing to the top of the next higher 
tread or platform/landing.  
 
Side-Step Fixed Ladder - A fixed ladder that requires a person to get off at the top to step to the side of the 
ladder side rails to reach the landing.  
 
Single-Cleat Ladder - A ladder consisting of a pair of side rails connected together by cleats, rungs, or steps.  
 
Stair Rail System - A vertical barrier erected along the unprotected sides and edges of a stairway to prevent 
employees from falling to lower levels.  
 
Temporary Service Stairway - A stairway where permanent treads and/or landings are to be filled in at a later 
date.  
 
Through Fixed Ladder - A fixed ladder that requires a person getting off at the top to step between the side 
rails of the ladder to reach the landing.  
 
Tread Depth - The horizontal distance from front to back of a tread, excluding nosing, if any.  
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RESPIRATORY PROTECTION PROGRAM 
 
I. Introduction 
 
While most air is safe to breathe, there are some processes that necessitate the use of respiratory protection. 
 The Occupational Safety and Health Standards for General Industry (29 CFR Part 19C, Subpart I, Subsection 
1910.134) establish permissible practices and requirements for a minimal acceptable program. 
 
The “CMR Respiratory Protection Program” is designed to set forth accepted practices for respirator use, as 
well as to provide information for training and guidance on the proper selection, use and care of respirators. 
 
II. Employer and Employee Responsibility 
 

A. Employer Responsibility 
 

1. Respirators shall be provided by Davcal when they are necessary to protect the health 
of the employee. 

2. Davcal shall provide the respirator that is applicable and suitable for the intended 
purpose. 

3. Davcal shall be responsible for the establishment and maintenance of written 
respiratory protection program, which includes selection of the correct respirator for 
the hazard(s) involved. 

 
B. Employee Responsibility 
 

1. The employee shall use the respiratory protection in accordance with instructions and 
training received. 

2. The employee shall guard against damage to the respirator. 
3. The employee shall report any trouble or malfunction of the respirator to his 

supervisor. 
 
III. Maintenance and Care of Respirators 
 

A. Inspection 
 

1. All respirators shall be inspected routinely before and after each use. 
2. Respirator inspection shall include: 

 
a. Check of the tightness of connections and the condition of the face piece. 
b. Check of the headbands 
c. Check of the valves 
d. Check of the connecting tube and canisters 
e. Rubber or elastomer parts shall be checked for pliability and deterioration 

 
B. Cleaning and Disinfection 



71 

DAVCAL  Updated 9/13/2018 

 
1. Respirators shall be cleaned after each use. 
2. Cleaning Procedure 

a. Remove any filters, cartridges, headbands 
b. Wash all respirator parts (except cartridges and elastic headbands) in a cleaner-

disinfectant solution at not more than 120 F.  Use a hand brush to remove dirt, if 
necessary. 

c. Rinse completely in clean, warm water. 
d. Air dry in a clean area 
e. Inspect all parts; if defective, bring respirator to supervisor for replacement or 

repair. 
f. Reassemble the respirator and insert new filters or cartridges, if required.  Make 

sure the seal is tight. 
g. Disinfect all facial contact areas. 
h. Place the respirator in a new plastic bag and seal it for storage. 

 
C. Repair of Respirators 

 
1. Repair or replacement shall be done only by experienced persons with parts designed 

for the respirators, and provided by the manufacture of that particular respirator. 
2. No attempt shall be made to replace components or to make adjustment or repair 

beyond the manufacturer’s recommendation. 
 

D. Storage of Respirators 
 

1. After inspection, cleaning, and necessary repairs, respirators shall be stored to protect 
against dust, sunlight, heat, extreme cold, excessive moisture or damaging chemicals. 

2. Routinely used respirators, such as dust respirators, must be placed in plastic bags 
during periods of nonuse. 

3. Respirators shall not be placed in such places as tool boxes, unless they are in plastic 
bags. 

4. Respirators shall be packed or stored so the face piece is not distorted, and according to 
the manufacturer’s instructions. 

 
IV. Medical Limitations: 
 

A. Persons will not be assigned tasks requiring the use of respirators unless they are physically 
able to perform the work and use the equipment. 

B. The respirator user’s medical status will be reviewed annually by Davcal Safety/Loss Control 
Director. 

 
V. Selection, Issuance, and Training Practices 
 

A. Selection of Respirators: 
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1. Respirator type and make will be selected by the Safety/Loss Control Director 
2. Only respirators approved by the National Institute of Occupational Safety and Health 

may be used. 
3. The proper type of respirator for the specific hazard involved will be selected in 

accordance with the manufacturer’s instructions.  
 

B. Issuance of Respirators 
 

1. Management will determine if a respirator is needed. 
2. Air sampling data will be taken and shall be the determining factor in the case of a 

disagreement between employer and employee on whether a respirator is needed. 
3. Employees will be required to wear breathing zone sampling apparatus for periods of 

time when air sampling studies are being carried out.  These studies will be done from 
time to time to assert that a respirator is or is not necessary. 

 
C. Training Practices: 

 
1. Instruction in the nature of the hazard, and an honest appraisal of what may result if 

the respirator is not used. 
2. An explanation of why engineering controls are not immediately possible, and that 

effort is being made to eliminate the need for respirators. 
3. An explanation of why this is the proper type of respirator for the particular hazard. 
4. An explanation of the care and cleaning program. 
5. A discussion of the respirator’s capabilities and limitations. 
6. Instruction and training in actual use, and close and frequent supervision to assure 

proper use. 
7. Any other emergency or special instructions. 

 
VI. Operating Procedures for Respirators 
 

A. Davcal will provide for the proper storage and cleaning of respirators. They will clean, repair or 
replace new units. 

B. Respirators must be stored in the proper area when not being used. 
C. Whenever respirators are not in use during the shift, they must be stored in the clean plastic 

bag in which they were issued. 
D. Respirators may not be worn when conditions prevent a good face seal (such as a growth of 

beard, mustache or missing dentures). 
E. Before and after using a respirator, the employee or immediate supervisor must make an 

inspection of tightness of connections and the condition of the face piece, headbands, valves, 
filter holders and filters. If any questionable items are found, they must be corrected 
immediately. 

F. To assure proper protection, the face piece fit must be checked by the wearer before each 
entry into a contaminated atmosphere. 

 
1.  Positive pressure test:  
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Close off the exhalation valve with your hand. Breathe air lightly into the mask. The face fit 
is satisfactory if some pressure can be built inside the mask without any air leaking out 
between the mask and the face of the wearer. 

2.  Negative pressure test:  
Close off the inlet openings of cartridge with the palm of your hand. Some masks may 
require that the filter holder be removed to seal off the intake valve. Inhale gently so that a 
vacuum occurs within the face piece.  Hold your breath for 10 seconds. If the vacuum 
remains, and no inward leakage is detected, the respirator is properly fit. Note: care must 
be taken not to push the facepiece onto the face, as this may give a better seal during the 
test than can be obtained in normal use. 

 
VII. Toxic Atmospheres: 
 

A. During normal operations where toxic atmosphere are present, established work procedures 
must be followed. 

B. Atmospheres immediately dangerous to life or health (IDLH).  In emergency situations where 
an atmosphere exists in which the wearer of the respirator could be overcome by a toxic or 
oxygen-deficient atmosphere, the following procedure shall be followed:  

 
1. Never enter a dangerous atmosphere without first obtaining the proper protective 

equipment and permission to enter from the Safety/Loss Control Director program, or a 
supervisor.  

2. Never enter a dangerous atmosphere without at least one additional man present.  He 
must remain in the safe atmosphere. 

3. Never wear air-purifying (cartridge or canister) respirators in IDLH atmospheres. 
4. Communications (voice, visual, or signal line) must be maintained between both 

individuals or all present. 
5. The persons remaining in the safe atmosphere must have the proper rescue equipment 

to enable them to aid the person in the dangerous atmosphere if problems are 
encountered. 

 
VIII. Control and evaluation of Respirator Program: 
 

In order to maintain an effective respiratory protection program, control and feedback on how the 
program is functioning is necessary.  In this manner, improvements can be made and deficiencies 
eliminated. 
 
A. Wearer Acceptance 

 
1. Comfort 
2. Ability to breathe without objectionable effort. 
3. Adequate visibility under all conditions. 
4. Provisions for wearing prescription glasses. 
5. Ability to perform all tasks without undue interference. 
6. Confidence in the face piece fit. 
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B. Examination of Respirators in Use 

 
1. Even though a respirator is worn conscientiously, the protection provided is no better 

than the respirator in use. 
2. Frequent random inspections shall be conducted by the Safety/Loss Control Director to 

assure that respirators are properly selected, used, cleaned, and maintained. 
 
 

GROUND FAULT PROTECTION PLAN 
 

Introduction 
 
Insulation and grounding are two recognized means of preventing injury during electrical equipment 
operation. Conductor insulation may be provided by placing nonconductive material such as plastic around 
the conductor. Grounding may be achieved through the use of a direct connection to a known ground such as 
a metal cold water pipe.  
 
Consider, for example, the metal housing or enclosure around a motor or the metal box in which electrical 
switches, circuit breakers, and controls are placed. Such enclosures protect the equipment from dirt and 
moisture and prevent accidental contact with exposed wiring.  However, there is a hazard associated with 
housings and enclosures. A malfunction within the equipment — such as deteriorated insulation — may 
create an electrical shock hazard. Many metal enclosures are connected to a ground to eliminate the hazard. 
If a "hot" wire contacts a grounded enclosure, a ground fault results which normally will trip a circuit breaker 
or blow a fuse. Metal enclosures and containers are usually grounded by connecting them with a wire going 
to the ground. This wire is called an equipment grounding conductor. Most portable electric tools and 
appliances are grounded by this means. There is one disadvantage to grounding: a break in the grounding 
system may occur without the user's knowledge.  
 
Insulation may be damaged by hard usage on the job or simply by aging. If this damage causes the conductors 
to become exposed, the hazards of shocks, burns, and fire will exist. Double insulation may be used as 
additional protection on the live parts of a tool, but double insulation does not provide protection against 
defective cords and plugs or against heavy moisture conditions.  
 
The use of a ground-fault circuit interrupter (GFCI) is another method used to overcome grounding and 
insulation deficiencies. The ground-fault circuit interrupter is a fast-acting circuit breaker which senses small 
imbalances in the circuit caused by current leakage to ground and, in a fraction of a second, shuts off the 
electricity. The GFCI continually matches the amount of current going to an electrical device against the 
amount of current returning from the device along the electrical path. Whenever the amount "going" differs 
from the amount "returning" by approximately 5 milliamps, the GFCI interrupts the electric power within as 
little as 1/40 of a second.  
 
However, the GFCI will not protect the employee from line-to-line contact hazards (such as a person holding 
two "hot" wires or a hot and a neutral wire in each hand). It does provide protection against the most 
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common form of electrical shock hazard—the ground fault. It also provides protection against fires, 
overheating, and destruction of insulation on wiring.  
 
Identifying The Hazards 
 
With the wide use of portable tools on construction sites, the use of flexible cords often becomes necessary. 
Hazards are created when cords, cord connectors, receptacles, and cord- and plug-connected equipment are 
improperly used and maintained.  
 
Generally, flexible cords are more vulnerable to damage than is fixed wiring. Flexible cords must be connected 
to devices and to fittings so as to prevent tension at joints and terminal screws. Because a cord is exposed, 
flexible, and unsecured, joints and terminals become more vulnerable. Flexible cord conductors are finely 
stranded for flexibility, but the strands of one conductor may loosen from under terminal screws and touch 
another conductor, especially if the cord is subjected to stress or strain.  
 
A flexible cord may be damaged by activities on the job, by door or window edges, by staples or fastenings, by 
abrasion from adjacent materials, or simply by aging. If the electrical conductors become exposed, there is 
danger of shocks, burns, or fire. A frequent hazard on a construction site is a cord assembly with improperly 
connected terminals.  
 
When a cord connector is wet, hazardous leakage can occur to the equipment grounding conductor and to 
humans who pick up that connector if they also provide a path to the ground. Such leakage is not limited to 
the face of the connector but also develops at any wetted portion of it.  
 
When the leakage current of tools is below 1 ampere, and the grounding conductor has a low resistance, no 
shock should be perceived. However, should the resistance of the equipment grounding conductor increase, 
the current through the body also will increase. Thus, if the resistance of the equipment grounding conductor 
is significantly greater than 1 ohm, tools with even small leakages become hazardous.  
 
Preventing & Eliminating Hazards 
 
GFCIs can be used successfully to reduce electrical hazards on construction sites. Tripping of GFCIs—
interruption of current flow—is sometimes caused by wet connectors and tools. It is good practice to limit 
exposure of connectors and tools to excessive moisture by using watertight or sealable connectors. Providing 
more GFCIs or shorter circuits can prevent tripping caused by the cumulative leakage from several tools or by 
leakages from extremely long circuits.  

Housekeeping and proper tool storage are key considerations in preventing damage to tools and cords. Cords 
should be kept 7’ off the floor wherever possible. Also, be sure to store equipment neatly and gently to help 
prevent nicks or tears to insulating jackets, and cracks or breaks in motor and switch housings, or prongs. 
Tools kept in gang boxes should never be stacked on top of cords. 
 
Our  Program – What Contractor Does 
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In accordance with OSHA requirements, and with Davcal’s policy and philosophy, we have developed this 
Assured Equipment Grounding Conductor Program. It is our intention to provide a safe and healthful 
workplace in every manner possible, and this includes protection from hazards associated with damaged or 
faulty electrical equipment. It will be the responsibility of every employee to inspect tools daily and before 
each use to ensure that no damaged tools or equipment are used. Any damaged tools or equipment should 
be immediately removed from service, and if they cannot be repaired immediately, tagged out against 
possible use. Tags should be made of some sturdy material, firmly affixed (tied or taped) to the tool or 
equipment at the “point of operation” – i.e. the switch or male plug end, and legibly marked “DO NOT USE”. 
Tools requiring extensive or off-site repairs should be returned to the office immediately. 
 
GFCI outlets will be provided on every jobsite, either by the use of electrician-supplied temporary power, or 
by temporary pigtail outlet boxes. These outlets will be used at all times whenever a tool is not plugged 
DIRECTLY into existing house power. (Any use of extension cords requires GFCI protection). 

In addition to visual inspections, superintendents shall have the additional responsibility of testing GFCI 
circuits for proper function.  

All cords and electrical tools will follow a similar testing program in addition to visual inspections. Tests 
conducted will be continuity and polarity, with appropriate documentation.  

As with outlets, tools and cords will not be returned to service after repairs until all testing is complete. 

Repairs may be made by any superintendent comfortable and knowledgeable about the work, but only using 
UL listed repair equipment suitable for the application. Repaired cords should not have any protruding screws 
or fasteners, and tools should be repaired using manufacturer-supplied cords wherever possible. Field repairs 
to tools may be made pending receipt of “original equipment”, but all procedures must be followed. 
 
 

HEARING PROTECTION POLICY 
 
Hearing protection is required in all Field, Shop and Yard operations whenever an employee is working 
around loud noises. Ear plugs will be supplied by Davcal. Specific activities which require the use of hearing 
protection are the use of chop saws, sawzalls, jack hammers, chipping hammers, and powder actuated tools. 
 
 
I. OSHA ENTRY PROGRAM 
 
STATEMENT OF POLICY 
 
It is the policy of Davcal to cooperate with any government agency seeking to enforce applicable federal, 
state or local laws.  Davcal also seeks to contemporaneously preserve the Constitutional rights of itself and its 
employees, and to maintain control of access to its projects for safety and operational reasons.  Therefore, 
Davcal has adopted a policy of not permitting any governmental agency representative to enter onto its 
project sites on private property for the purpose of conducting a safety related inspection or for any other 
purpose without the prior consent of Davcal’s Safety/Loss Control Director, or an officer of Davcal.  In the 
event that permission is not obtained, for whatever reasons, it is the policy of Davcal not to permit any 
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government agency representative to enter onto and inspect its project sites without a valid inspection 
warrant. 
 
In any proceeding involving a warrant application, it is the policy of Davcal to request that it be given notice 
and an opportunity to be heard prior to the issuance of any warrant.  Further, if any attempt is made to enter 
onto any of Davcal’s project sites on private property without a warrant, this Statement of Policy is to be 
provided to the official seeking entry.  
 
Davcal’s Safety Officer or its counsel is to represent Davcal in any discussions with the agency representatives 
wishing to conduct an inspection and shall participate on behalf of Davcal in any pre-inspection conference, 
walkaround, or post-inspection conference.  If the Safety/Loss Control Director consents to such inspection, 
or if a warrant has been obtained but the Safety Loss Control Director is not available for the on-site 
inspection, Davcal requests that the agency representative report on his or her closing conference to the 
Safety/Loss Control Director via telephone at the end of the inspection or as soon as possible thereafter. 
 

 
HEAT ILLNESS PREVENTION 

 
In accordance with GISO 3395, the emergency “Heat Illness Prevention” OSHA state standard, the following 
policy has been adopted. 
 
In the event working conditions are such that a heat related illness could occur, most likely during the late 
spring and through the summer months, due to extreme air temperature, high humidity, sun exposure, 
workload and personal protection worn by employees, the following procedures shall be followed: 
 
1. Training:  All supervisors and employees will be provided safety training stipulated by the training 

requirements listed in GISO 3395.  Please refer to the company’s Heat Illness Prevention safety 
training tailgate training topic. 

 
2. Potable Drinking Water:  Davcal will ensure that potable drinking water and disposable cups are 

accessible to all employees on the job.  This will consist of either a supervisor’s water jug, access to the 
General Contractors water supply, or other company provided water source. 

 
3. Access to Shade and Recovery Period:  Davcal will provide or arrange for shade to be available on the 

job. This will consist of either a “Easy Up” or pop up tent system, roof covered building that is cool or 
air conditioned, or other employer arranged shade area.  The Recovery Period for someone exposed 
to Heat Illness shall be no less than 5 minutes but may be as long as necessary for complete recovery.  
Heat Illness exposed victims will not be left alone to recover but will be monitored by supervision or 
another employee to ensure safe recovery. 
 
All Heat Illness related cases will be immediately reported to the office and affected employees will be 
evaluated for possible medical treatment by supervision following the training guidelines in the Heat 
Illness Prevention tail gate training topic. 
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Hazard Communication Program 
 
 
 
 
Statement of Policy:  
 
As a company we intend to provide information about chemical hazards and other hazardous substances, and 
the control of hazards via our comprehensive Hazard Communication Program that includes container 
labeling, Safety Data Sheets (SDS) and training. 
 
Container Labeling: 
 
It is the policy of this company that no container of hazardous substances will be released for use until the 
following label information is verified: 

 Containers are clearly labeled as to the contents 

 Appropriate Hazard warning are noted 

 The name and address of the manufacturer are listed 
 
This responsibility has been assigned to the Safety Officer to further ensure that employees are aware of the 
hazards of material used in their work areas. It is our policy to label all secondary containers. 
 
Supervisors will ensure that all secondary containers are labeled with either an extra copy of the original 
manufacturer’s label or with generic labels that have a block for identity and blocks for the hazard warning. 
 
Safety Data Sheets (SDS) 
 
Copies of SDS for all hazardous substances to be used on the project to which employees of this company 
may be exposed are kept in the office and on the job site.  The superintendent and all foremen will be 
responsible for maintaining these SDS’s. 
 
DAVCAL’s General Superintendent will review incoming data sheets for new and significant health/safety 
information.  He will see that any new information is passed on to the affected employees. 
 
SDS will be reviewed for completeness by DAVCAL’s General Superintendent.  If an SDS is missing or obviously 
incomplete, a new SDS will be requested from the manufacturer.  Cal/OSHA will be notified if a complete SDS 
is not received. 
 
SDS are available to all employees in their work area for review during each work shift.  If SDS are not 
available or new hazardous substances(s) in use to not have SDS, please contact Bryan Attaway immediately. 
 
Employee Information and Training 
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Employees are to attend a health and safety orientation set up by the project superintendent or foreman, 
prior to or just after starting work for information and training on the following: 
 

 An overview of the requirements contained in the Hazard Communication Regulation, including their 
rights under the Regulation. 

 Inform employees of any operations in their work area where hazardous substances are present. 

 Location and availability of the written hazard communication program. 

 Physical and health effects of the hazardous substances. 

 Methods and observation techniques used to determine the presence or release of hazardous 
substances in the work area. 

 How to lessen or prevent exposure to these hazardous substances through usage of control, work 
practices and personal protective equipment. 

 Steps the company has taken to lessen or prevent exposure to these substances. 

 Emergency and first aid procedures to follow if employees are exposed to hazardous substances.  

 How to read labels and review SDS to obtain appropriate hazard information. 
 
NOTE:  It is critically important that all of our employees understand the training.  If you have any additional 
questions, please contact your foreman, superintendent or the Safety Officer. 
 
When new hazardous substances are introduced, the Safety Officer will review the above items as they are 
related to the new material in your work area safety meeting. 
 
List of Hazardous Substances 
 
The list of all known hazardous substances used by this company is included in the SDS binder which can be 
found at the office, as well as on all job sites.  Specific information on each noted hazardous substance can be 
obtained by reviewing the Material Safety Data Sheets. 
 
Hazardous Non-Routine Tasks 
 
Very rarely, employees may be required to perform hazardous non-routine tasks.  In this event, prior to 
starting work on such projects, each affected employee will be given information by their supervisor about 
hazards to which they may be exposed during such an activity. 
 
This information will include: 
 

 Specific hazards 

 Protective/safety measures which must be utilized 

 Measures the company has taken to lessen the hazards including ventilation, respirators, presence of 
another employee and emergency procedures. 
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Heat Illness 
 

This program establishes the DAVCAL.  Heat Illness Prevention procedures and requirements, and 
responsibilities for working in and around high temperatures.  
 
This Heat Illness Prevention Program applies to all outdoor places of employment and other work 

environments when the environmental risk factors for heat illness are present.  Any employee participating in 

or supervising jobs when risk factors for heat illness are present shall comply with these procedures, and the 

elements of the DAVCAL.  Injury and Illness Prevention Program (IIPP). 

 

The person(s) responsible for the training and implementation of this program is Shane Curtis Safety Manager 

 Coordintaor  is responsible for the day to day responsibilities.  

2.0 POLICY 

DAVCAL.  is required to comply with the California Occupational Safety and Health Administration (Cal/OSHA) 

regulations to protect employees. Procedures to be followed ARE to implement DAVCAL. ’s Heat Illness 

Prevention Program under the CAL/OSHA regulation – www.dir.ca.gov/title8/3395.html.   

 

The standard and codes that relate to Heat Illness are located in Title 8 California Code of Regulations (CCR) 

Section 3395 - Heat Illness Prevention.  Additional related regulations include but are not limited to; sections 

1512, 1524, 3203, 3363, 3400, 3439, 3457, 6251, 6512 and 8602(e). 

DAVCAL.  recognizes the necessity for a high level of safety commitment to protect employees, contractors, 

and the general public; and to stimulate efficiency, improve service and build employee morale. Support for 

DAVCAL  safety programs begins with DAVCAL.  Manager and all levels of management and supervision.  

To ensure the protection of employees performing these activities, it is the policy of the DAVCAL.  that all 

employees are informed of hazards that may exist in the work place and that they are provided with the 

equipment, procedures and training to perform these activities safely.   

3.0   DEFINITIONS 
 

 Acclimatization – Means adaptation of the body to work in heat occurring gradually when exposed to it.  

Acclimatization peaks in most people within four to fourteen days of regular work for at least two hours 

per day in the heat. All employees shall be closely observed by a supervisor or other designee during a 

heat wave. (A heat wave is any day in which the predicted temperature for the day will be at least 80 

degrees and/or at least 10 degrees higher than the average daily temperature in the preceding five days) 

 

http://www.dir.ca.gov/title8/3395.html
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 An employee who has been newly assigned to a high heat area shall be closely observed for the first 14 

days of employment. 

 

 Heat Illness – Is a serious medical condition resulting from the body’s inability to cope with the effects of 

heat, including heat cramps, heat exhaustion and heat stroke. Important: the effects of Heat Stroke are a 

major medical emergency and must be treated immediately. 

 

 Risk Factors for Heat Illness – Relates to working conditions that create the possibility of heat illness, 

including air temperature, humidity, heat from the sun and/or other sources, conductive heat sources 

such as the ground, lack of air movement, work load/duration, protective clothing and personal protective 

equipment worn by employees. 

 

 Physical Factors for Heat Illness – Pertains to factors such as the individual’s age, degree of 

acclimatization, health, water intake, alcohol and caffeine consumption, use of prescription medications 

that affect the body’s water retention and other physiological responses to heat. 

 

 Preventive Recovery Period – Relates to a period of time to recover from heat in order to prevent heat 

illness. 

 

 Shade – Means blockage of sunlight such as umbrellas or other devices to provide shade.  Shade is not 

adequate when the heat in the area of shade defeats the purpose of the shade. For example, a car sitting 

in the sun does not provide acceptable shade to a person inside it, unless the car is running with the air 

conditioning. Shade may be provided by any natural or artificial means that does not expose employees to 

unsafe or unhealthy conditions and that does not deter access or use.   

 

 Temperature – Means the temperature in degrees Fahrenheit obtained by using a thermometer to 

measure the outdoor temperature in an area where there is no shade.   

 
4. 0  PROVISIONS OF WATER  
 
Employees shall have access to adequate supplies of pure fresh cool potable drinking water.  Water will be 

fresh, pure, and suitably cool and provided to employees free of charge. Supervisors will visually examine the 

water and pour some on their skin to insure that the water is suitably cool. During hot weather, the water 

must be cooler than the ambient temperature but not so cool as to cause discomfort.   
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Paper cone cups shall be located in the direct vicinity of the water container and kept clean until used and 

provided.  Water shall be provided in sufficient quantity as close as practical at the beginning of the shift to 

provide at least one quart per person per hour for the entire shift. (Example – 24 quarts/6 gallons for a 3 

person crew)  The crew may begin the shift with smaller quantities of water only if there is an effective means 

of replenishing the water throughout the shift to allow each employee to drink one or more quarts per hour.  

Frequent intake of water shall be monitored and encouraged. The water container shall be cleaned and 

sanitized each morning prior to use and the water.  

 

Containers will be refilled with cool water, when the water level within a container drops below 50 percent. 

Additional water containers (e.g. five gallon bottles) will be carried, to replace water as needed.   

Water containers will be located as close as practicable to the areas where employees are working (given the 

working conditions and layout of the worksite), to encourage the frequent drinking of water. If field terrain 

prevents the water from being placed as close as possible to the workers, bottled water or personal water 

containers will be made available, so that workers can have drinking water readily accessible. 

Since water containers are smaller than shade structures, they can be placed closer to employees  than shade 

structures. Placing water only in designated shade areas or where toilet facilities are located is not sufficient. 

When employees are working across large areas, water will be placed in multiple locations. For example, on a 

multi-story construction site, water should be placed in a safely accessible location on every floor where 

employees are working. 

All water containers will be kept in sanitary condition. Water from non-approved or non-tested water sources 

(e.g., untested wells) is not acceptable. If hoses or connections are used, they must be governmentally 

approved for potable drinking water systems, as shown on the manufactures label. 

Daily, workers will be reminded of the location of the water coolers and of the importance of drinking water 

frequently. When the temperature exceeds or is expected to exceed 80 degrees Fahrenheit, brief ‘tailgate’ 

meetings will be held each morning to review with employees the importance of drinking water, the number 

and schedule of water and rest breaks and the signs and symptoms of heat illness. 

Audible devices (such as whistles or air horns) will be used to remind employees to drink water. When the 

temperature equals or exceeds 95 degrees Fahrenheit or during a heat wave; pre-sift meetings before the 

commencement of work to encourage employees to drink plenty of water, and remind employees of their 

right to take a cool-down rest when necessary will be conducted.  Additionally, the number of water breaks 

will be increased. Supervisors/foreman will lead by example and workers will be reminded throughout the 

work shift to drink water. 

Individual water containers or bottled water provided to workers will be adequately identified to I-1 eliminate 

the possibility of drinking from a co-workers container or bottle. 

5. 0  ACCESS TO SHADE  

Shade structures will be opened and placed as close as practical to the workers, when the temperature equals 

or exceeds 80 degrees Fahrenheit. When the temperature is below 80 degrees Fahrenheit, access to shade 
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will be provided promptly, when requested by an employee. 

 

Note: The interior of a vehicle may not be used to provide shade unless the vehicle is air-conditioned and the 

air conditioner is on. 

 

Enough shade structures will be available at the site, to accommodate all of the employees who are on such a 

break at any point in time. During meal periods there will be enough shade for all of the employees who 

choose to remain in the general area of work or in areas designated for recovery and rest periods. (Employers 

may rotate employees in and out of meal periods, as with recovery and rest periods.) 

 

Daily, workers will be informed of the location of the shade structures and will be encouraged to take a five 

minute cool-down rest in the shade. An employee who takes a preventative cool-down rest break will be 

monitored and asked if he/she is experiencing symptoms of heat illness and in no case will the employee be 

ordered back to work until signs or symptoms of heat illness have abated. (see also the section on Emergency 

Response for additional information).  

 

 Shade structures will be relocated to follow along with the crew and they will be placed as close as practical 

to the employees, so that access to shade is provided at all times. All employees on a recovery, rest break or 

meal period will have full access to shade so they can sit in a normal posture without having to be in physical 

contact with each other. 

 

In situations where trees or other vegetation are used to provide shade (such as in orchards), the  thickness 

and shape of the shaded area will be evaluated, before assuming that sufficient shadow is being cast to 

protect employees. 

 

In situations where it is not safe or feasible to provide shade (mobile equipment and vehicle hazards, high 

winds), a note will be made of these unsafe or unfeasible conditions, and of the steps that will be taken to 

provide alternative cooling measures but with equivalent protection as shade. 

 
6.0  MONITORING HEAT  
 
The supervisor will be trained and instructed to check in advance the extended weather forecast. Weather 
forecasts can be checked with the aid of the internet (http://www.nws.noaa.gov/), or by calling the National 
Weather Service phone numbers (see CA numbers below) or by checking the Weather Channel TV Network. 
The work schedule will be planned in advance, taking into consideration whether high temperatures or a 
heat wave is expected. This type of advance planning should take place all summer long. 
 
CALIFORNIA Dial-A-Forecast 
 
Eureka 707-443-7062  

http://www.nws.noaa.gov/),
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Sacramento 916-979-3051 
Hanford 559-584-8047  
San Diego 619-297-2107 (#1) 
Los Angeles 805-988-6610 (#1)  
San Francisco 831-656-1725 (#1) 
 
Prior to each workday, the forecasted temperature and humidity for the worksite will be reviewed and will 
be compared against the National Weather Service Heat Index to evaluate the risk level for heat illness. 
Determination will be made of whether or not workers will be exposed at a temperature and humidity 
characterized as either "extreme caution" or "extreme danger" for heat illnesses.  
 
It is important to note that the temperature at which these warnings occur must be lowered as much as 15 
degrees if the workers under consideration are in direct sunlight. 
Prior to each workday, the supervisor will monitor the weather (using http://www.nws.noaa.gov/ or with 
the aid of a simple thermometer, available at most hardware stores) at the worksite. This critical weather 
information will be taken into consideration, to determine, when it will be necessary to make modifications 
to the work schedule (such as stopping work early, rescheduling the job, working at night or during the 
cooler hours of the day, increasing the number of water and rest breaks). 

A thermometer will be used at the jobsite to monitor for sudden increases in temperature, and to ensure 
that once the temperature exceeds 80 degrees Fahrenheit, shade structures will be opened and made 
available to the workers. In addition, when the temperature equals or exceeds 95 degrees Fahrenheit, 
additional preventive measures such as the High Heat Procedures will be implemented. 
 

7.0   HEAT WAVE  
 
For purposes of this section only, "heat wave" means any day in which the predicted high temperature 
for the day will be at least 80 degrees Fahrenheit and at least ten degrees Fahrenheit higher than the 
average high daily temperature in the preceding five days. 

During a heat wave or heat spike, the work day will be cut short or rescheduled (example conducted at 
night or during cooler hours). 

During a heat wave or heat spike, and before starting work, tailgate meetings will be held, to review the 
company heat illness prevention procedures, the weather forecast and emergency response. In addition, if 
schedule modifications are not possible, workers will be provided with an increased number of water and 
rest breaks and will be observed closely for signs and symptoms of heat illness. 

Each employee will be assigned a "buddy" to be on the lookout for signs and symptoms of heat illness and 
to ensure that emergency procedures are initiated when someone displays possible signs or symptoms of 
heat illness. 

 
8.0  HIGH HEAT PROCEDURES 
 
High Heat Procedures are additional preventive measures that DAVCAL.  will use when the temperature 
equals or exceeds 95 degrees Fahrenheit. 
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Effective communication by voice, direct observation (applicable for work crews of 20 or fewer), 
mandatory buddy system, or electronic means will be maintained, so that employees at the worksite can 
contact a supervisor when necessary.  
 
If the supervisor is unable to be near the workers (to observe them or communicate with them), then an 
electronic device, such as a cell phone or text messaging device, may be used for this purpose if reception 
in the area is reliable. 

Frequent communication will be maintained with employees working by themselves or in smaller groups 
(keep tabs on them via phone or two-way radio), to be on the lookout for possible symptoms of heat 
illness. The employee(s) will be contacted regularly and as frequently as possible throughout the day, since 
an employee in distress may not be able to summon help on his or her own. 

Effective communication and direct observation for alertness and/or signs and symptoms of heat illness 
will be conducted frequently. When the supervisor is not available, a designated alternate responsible 
person must be assigned, to look for signs and symptoms of heat illness. If a supervisor, designated 
observer, or any employee reports any signs or symptoms of heat illness in any employee, the supervisor 
or designated person will take immediate action commensurate with the severity of the illness (see 
Emergency Response Procedures). 

Employees will be reminded constantly throughout the work shift to drink plenty of water and take 
preventative cool-down rest break when needed. 
 

9.0   ACCLIMITIZATION 
 
Inadequate acclimatization can be significantly more perilous in conditions of high heat and physical stress. 
Employers are responsible for the working conditions of their employees, and they must act effectively 
when conditions result in sudden exposure to heat their employees are not used to.  

The weather will be monitored daily. The supervisor will be on the lookout for sudden heat wave(s), or 
increases in temperatures to which employees haven't been exposed to for several weeks or longer. 

During a heat wave or heat spike, the work day will be cut short (example 12 p.m.), will be rescheduled 
(example conducted at night or during cooler hours) or if at all possible cease for the day. 

New employees, or those employees who have been newly assigned to a high heat area will be closely 
observed by the supervisor or designee for the first 14 days. The intensity of the work will be lessened 
during a two-week break-in period (such as scheduling slower paced, less physically demanding work 
during the hot parts of the day and the heaviest work activities during the cooler parts of the day (early-
morning or evening).  
 
Steps taken to lessen the intensity of the workload for new employees will be documented. 

The supervisor, or the designee will be extra-vigilant with new employees and stay alert to the presence of 
heat related symptoms. 

New employees will be assigned a "buddy" or experienced coworker to watch each other closely for 
discomfort or symptoms of heat illness. 
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During a heat wave, all employees will be observed closely (or maintain frequent communication via phone 
or radio), to be on the lookout for possible symptoms of heat illness. 

Employees and supervisors will be trained on the importance of acclimatization, how it is developed and 
how these company procedures address it. 
 
10.0  EMERGENCY PROCEDURES  

Prior to assigning a crew to a particular worksite, workers and the foreman will be provided a map of the 
site, along with clear and precise directions (such as streets or road names, distinguishing features and 
distances to major roads), to avoid a delay of emergency medical services. 

Prior to assigning a crew to a particular worksite, efforts will be made to ensure that a qualified and 
appropriately trained and equipped person is available at the site to render first aid if necessary.  

Prior to the start of the shift, a determination will be made of whether or not a language barrier is present 
at the site and steps will be taken (such as assigning the responsibility to call emergency medical services to 
the foreman or an English speaking worker) to ensure that emergency medical services can be immediately 
called in the event of an emergency. 

All foremen and supervisors will carry cell phones or other means of communication, to ensure that 
emergency medical services can be called. Checks will be made to ensure that these electronic devices are 
functional prior to each shift. 

When an employee is showing symptoms of possible heat illness, steps will be taken immediately to keep 
the stricken employee cool and comfortable once emergency service responders have been called (to 
reduce the progression to more serious illness). Under no circumstances will the affected employee be left 
unattended. 

At remote locations such as rural farms, lots or undeveloped areas, the supervisor will designate an 
employee or employees to physically go to the nearest road or highway where emergency responders can 
see them. If daylight is diminished, the designated employee(s) shall be given reflective vest or flashlights 
in order to direct emergency personnel to the location of the worksite, which may not be visible form the 
road or highway. 

During a heat wave or hot temperatures, workers will be reminded and encouraged to immediately report 
I-1 to their supervisor any signs or symptoms they are experiencing. 

Employees and supervisors training will include every detail of these written emergency procedures.  

 
11.0  MANAGING A SICK EMPLOYEE 
 
When an employee displays possible signs or symptoms of heat illness, a trained first aid worker or 
supervisor will check the sick employee and determine whether resting in the shade and drinking cool 
water will suffice or if emergency service providers will need to be called.  
 
A sick worker will not be left alone in the shade, as he or she can take a turn for the worse! 
 When an employee displays possible signs or symptoms of heat illness and no trained first aid worker or 
supervisor is available at the site, emergency service providers will be called. 
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Emergency service providers will be called immediately if an employee displays signs or  symptoms of heat 
illness (decreased level of consciousness, staggering, vomiting, disorientation, irrational behavior, 
incoherent speech, convulsions, red and hot face), does not look OK or does not get better after drinking 
cool water and resting in the shade.  
 
While the ambulance is in route, first aid will be initiated (cool the worker: place the worker in the shade, 
remove excess layers of clothing, place ice pack in the armpits and groin area and fan the victim). Do not 
let a sick worker leave the site, as they can get lost or die before reaching a hospital! 

If an employee does not look OK and displays signs or symptoms of severe heat illness (decreased level of 
consciousness, staggering, vomiting, disorientation, irrational behavior, incoherent speech,  convulsions, 
red and hot face), and the worksite is located more than 20 minutes away from a hospital, call emergency 
service providers, communicate the signs and symptoms of the victim and request Air Ambulance. 
 

12.  TRAINING 
 
Training in the following topics shall be provided to all supervisors and employees before the 
employee performs work that should reasonably be anticipated to result in exposure to the risk of heat 
illness prior to being assigned to perform work in high temperatures in both English and the language 
understood by the majority of the employees.  DAVCAL.  shall utilize the PowerPoint training program 
offered by CAL/OSHA is available at: www.dir.ca.gov/DOSH/Heatillnessinfo.html. 
 

All employees and supervisors will be trained prior to working outside. Training will include all aspects of 
implementing an effective Heat Illness Prevention Plan including but not limited to;  

 

 Providing sufficient water, providing access to shade, high-heat procedures, emergency response 

procedures and acclimatization contained in the company's written prevention procedures. 

 Employees will be trained on the steps that will be followed for contacting emergency medical services, 

including how they are to proceed when there are non-English speaking workers, how clear and precise 

directions to the site will be provided and the importance of making visual contact with emergency 

responders at the nearest road or landmark to direct them to their worksite. 

 When the temperature is expected to exceed 80 degrees Fahrenheit, short 'tailgate' meetings will be 

held to review the weather report, to reinforce heat illness prevention with all workers, to provide 

reminders to drink water frequently, to inform them that shade can be made available upon request and 

to remind them to be on the lookout for signs and symptoms of heat illness. 

 New employees will be assigned a "buddy" or experienced coworker to ensure that they  understand 

 the training and follow company procedures. 

 

 

 

http://www.dir.ca.gov/DOSH/Heatillnessinfo.html
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Employee training shall also include: 

 Environmental and personal risk factors for heat illness, in addition to added heat load caused by exertion, 

clothing and PPE. 

 DAVCAL. ’s written procedures for identifying and evaluating and controlling exposures to the 

environmental and personal risk factors for heat illness. 

 The importance of frequent consumption of adequate quantities of water, (Or suitable fluid replacement 

substitute) up to 4 cups per hour/per person or more frequently as needed or desired. 

 The concept and importance of acclimatization. 

 The different types of heat illness and common signs and symptoms of illness within themselves or in co-

workers. 

 The importance of reporting any effects of heat illness to their supervisor or co-workers immediately.  

 DAVCAL. ’s written procedures for responding to symptoms of possible heat illness, including how to 

access emergency medical services (EMS) or transporting the affected employee to a point where they can 

be reached by emergency medical services. 

 DAVCAL. ’s written procedures for ensuring that in the event of an emergency, clear and precise directions 

to the work site can and will be provided as needed to emergency responders.  These procedures shall 

include designating a person to be available to ensure that emergency procedures are invoked when 

appropriate. 

 First aid and emergency procedures/care for heat illness. 

 Refresher training will be provided annually and whenever necessary to maintain an effective heat illness 

prevention program. 

Supervisor Training – Training on the following topics shall be provided to all supervisors: 

 Supervisors will be trained prior to being assigned to supervise other workers. Training will include 

DAVCAL. ’s written procedures and the steps supervisors will follow when employees' exhibit symptoms 

consistent with heat illness. 

 

 Supervisors will be trained on their responsibility to provide water, shade, cool-down rests, and access to 

first aid as well as the employees' right to exercise their rights under this standard without retaliation. 
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 Supervisors will be trained in appropriate first aid and/or emergency responses to different types of heat 

illness, and in addition, that heat illness may progress quickly from mild symptoms and signs to serious 

and life-threatening illness. 

 

 Supervisors will be trained on how to track the weather at the job site (by monitoring predicted 

temperature highs and periodically using a thermometer). Supervisors will be instructed on, how weather 

information will be used to modify work schedules, to increase number of water and rest breaks or cease 

work early if necessary. 

 
13.0  PROGRAM AUDITS 
 

 The elements of the Heat Illness Prevention Program shall be audited annually by 

 the Risk Committee.  

 The audit shall ensure that the program continues to meet or exceed 

the requirements of (CCR) Title 8, Section 3395 – Heat Illness Prevention. 
 
14.0 RECORDKEEPING 

All training, audits, and other records relating to the Heat Illness Prevention Program shall be managed in 
accordance with the requirements of the DAVCAL.  Injury and Illness Prevention Program (IIPP).  


